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SECTION A: ADVERTISEMENT FOR BIDS AND INSTRUCTIONS TO BIDDERS 
 

REQUEST FOR BID FOR PUBLIC WORKS CONSTRUCTION 
CITY OF MADISON, WISCONSIN 

 
PROJECT NAME:  QUANN PARK LIGHTING PROJECT 
 
CONTRACT NUMBER: 9677 
 
DBE GOAL:   None 
 
Note: This Project is FEDERALLY FUNDED 
 
Plans and Specifications are available starting on July 31, 2025 at  https://bidexpress.com/login . 
 
 
Prequalifications:  Bidders who have not been prequalified by the City Engineer and Affirmative Action 
Director must submit their application on or before 2:00 p.m., August 14, 2025. Forms are available on 
our website at http://www.cityofmadison.com/business/pw/forms.cfm.  If not currently prequalified in the 
categories listed in Section A, an amendment to your Prequalification will need to be submitted prior to 
the same due date. 
 
Bidders must be prequalified by the City in at least one of the following Type(s) of Construction:   Street 
Lighting (315)  
 
The prime Contractor shall perform at least 30 percent of the original contract amount with the 
contractor's own organization. The contractor's own organization is defined as workers the contractor 
employs and pays directly as well as equipment the contractor owns or rents, either with or without 
operators. 
 
Submittal:  Bidders must submit proposals no later than 2:00 P.M. local time, Thursday, August 21, 
2025.  Bids to be submitted by hand shall be in a sealed envelope to 1600 Emil Street, Madison, WI 
53713.  Bids may be submitted online at www.bidexpress.com. 
 
Bids will be opened at 2:30 P.M. on Thursday, August 21, 2025 at 1600 Emil Street, Madison, WI. 
 
Proposal Guaranty:  The bidder must submit with its sealed bid a properly executed bid bond or certified 
check in an amount equal to five percent (5%) of the total bid or certificate of Annual Bid Bond. In case 
the successful bidder fails to submit an executed contract and payment and performance bond, the 
amount of the bid bond shall be forfeited to the City as liquidated damages. 
 
Hours of Labor and Minimum Wage Rate:  Pursuant to regulations provided by applicable federal 
and/or state Laws, the hours of labor and minimum wage rates are set forth in the bidding proposals. 
 
Affirmative Action:  The City will affirmatively insure that disadvantaged business enterprises will be 
afforded full opportunity to submit bids in response to this invitation, and they will not be discriminated 
against on the grounds of race, color, sex, or national origin in consideration for an award. 
 
Non-Collusion Certification: By signing and submitting a bid, this certifies that the undersigned bidder, 
duly sworn, is an authorized representative of the firm named above; that the bidder has examined and 
carefully prepared the bid from the plans and specifications and has checked the same in detail before 
submitting this proposal or bid; and that the bidder or agents, officer, or employees have not, either 
directly or indirectly, entered into any agreement, participated in any collusion, or otherwise taken any 
action in restraint of free competitive bidding in connection with this proposal bid. 
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Bid Rejection:  The City of Madison reserves the right to reject any or all bids, to waive irregularities, or 
to accept such bids, as in the opinion of the City of Madison, will be in its best interest. 
 
GENERAL Construction:  
 
Quann Park Lighting Project in the City of Madison Quann Park. City Project Number is 71022. The 
project generally consists of installing City-standard path lighting (LED, cut-off fixtures) along the Quann 
Park Path. The project also includes work at Penn Park to install two solar street lighting units. 
 
Contract Completion Date: October 30, 2025  
 
Wisconsin State Journal: August 1, 7, & 14, 2025 
 
INSTRUCTIONS TO BIDDERS 
 
DBE PRE BID MEETING: Not applicable to this project. 
 
PREQUALIFICATION APPLICATION: Forms are available on our website, 
www.cityofmadison.com/engineering/developers-contractors/contractors/how-to-get-prequalified. If not 
currently prequalified in the categories listed in Section A, an amendment to your Prequalification will 
need to be submitted prior to the same due date. Postmark is not applicable. 
 
BIDS TO BE SUBMITTED: by hand to 1600 EMIL ST., MADISON, WI 53713 or online at 
www.bidexpress.com. 
 
Bids may be submitted on line through Bid Express or in person at 1600 Emil St.  The bids will be posted 
on line after the bid opening. If you have any questions, please call Isaac Gabriel at (608) 267-1197, or 
Kyle Frank at (608) 266-9091.     
 
STANDARD SPECIFICATIONS 

The City of Madison’s Standard Specifications for Public Works Construction - 2025 Edition, as 
supplemented and amended from time to time, forms a part of these contract documents as if attached 
hereto. 
 
These standard specifications are available on the City of Madison Public Works website, 
www.cityofmadison.com/engineering/developers-contractors/standard-specifications. 
 
The Contractor shall review these Specifications prior to preparation of proposals for the work to be done 
under this contract, with specific attention to Article 102, “BIDDING REQUIREMENTS AND 
CONDITIONS” and Article 103, “AWARD AND EXECUTION OF THE CONTRACT.” For the convenience 
of the bidder, below are highlights of three subsections of the specifications. 
 
SECTION 102.1: PRE-QUALIFICATION OF BIDDERS 

In accordance with Wisconsin State Statutes 66.0901 (2) and (3), all bidders must submit to the Board of 
Public Works proof of responsibility on forms furnished by the City. The City requires that all bidders be 
qualified on a biennial basis. 
 
Bidders must present satisfactory evidence that they have been regularly engaged in the type of work 
specified herein and they are fully prepared with necessary capital, materials, machinery and supervisory 
personnel to conduct the work to be contracted for to the satisfaction of the City. All bidders must be pre-
qualified by the Board of Public Works for the type of construction on which they are bidding prior to the 
opening of the bid. 
 
In accordance with Section 39.02(9)(a)l. of the General Ordinances, all bidders shall submit in writing to 
the Affirmative Action Division Manager of the City of Madison, a Certificate of Compliance or an 
Affirmative Action Plan at the same time or prior to the submission of the proof of responsibility forms.  
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The bidder shall be disqualified if the bidder fails to or refuses to, prior to opening of the bid, submit a 
Certificate of compliance, Affirmative Action Plan or Affirmative Action Data Update, as applicable, as 
defined by Section 39.02 of the General Ordinances (entitled Affirmative Action) and as required by 
Section 102.11 of the Standard Specifications. 
 
SECTION 102.4 PROPOSAL 

No bid will be accepted that does not contain an adequate or reasonable price for each and every item 
named in the Schedule of Unit Prices. 
 
A lump sum bid for the work in accordance with the plans and specifications is required. The lump sum 
bid must be the same as the total amounts bid for the various items and it shall be inserted in the space 
provided. 
 
All papers bound with or attached to the proposal form are considered a part thereof and must not be 
detached or altered when the proposal is submitted. The plans, specifications and other documents 
designated in the proposal form will be considered a part of the proposal whether attached or not. 
 
A proposal submitted by an individual shall be signed by the bidder or by a duly authorized agent. A 
proposal submitted by a partnership shall be signed by a member/partner or by a duly authorized agent 
thereof. A proposal submitted by a corporation shall be signed by an authorized officer or duly authorized 
registered agent of such corporation, and the proposal shall show the name of the State under the laws of 
which such corporation was chartered. The required signatures shall in all cases appear in the space 
provided thereof on the proposal. 
 
Each proposal shall be placed, together with the proposal guaranty, in a sealed envelope, so marked as 
to indicate name of project, the contract number or option to which it applies, and the name and address 
of the Contractor or submitted electronically through Bid Express (www.bidexpress.com). Proposals will 
be accepted at the location, the time and the date designated in the advertisement. Proposals received 
after the time and date designated will be returned to the bidder unopened. 
 
SECTION 102.5: BID DEPOSIT (PROPOSAL GUARANTY) 

All bids, sealed or electronic, must be accompanied with a Bid Bond (City of Madison form) equal to at 
least 5% of the bid or a Certificate of Annual/Biennial Bid Bond or certified check, payable to the City 
Treasurer. Bid deposit of the successful bidders shall be returned within forty-eight (48) hours following 
execution of the contract and bond as required. 
 
MINOR DISCREPENCIES 

Bidder is responsible for submitting all forms necessary for the City to determine compliance with State 
and City bidding requirements. Nothwithstanding any language to the contrary contained herein, the City 
may exercise its discretion to allow bidders to correct or supplement submissions after bid opening, if the 
minor discrepancy, bid irregularity or omission is insignificant and not one related to price, quality, 
quantity, time of completion or performance of the contract. 
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Bidders for this Contract(s) must be Pre-Qualified for at 
least one of the following type(s) of construction denoted by an  

 
Building Demolition    
101  Asbestos Removal 110  Building Demolition 
120  House Mover    

Street, Utility and Site Construction    
201  Asphalt Paving 265  Retaining Walls, Precast Modular Units 
205  Blasting 270  Retaining Walls, Reinforced Concrete 
210  Boring/Pipe Jacking 275  Sanitary, Storm Sewer and Water Main 

Construction 215  Concrete Paving   
220  Con. Sidewalk/Curb & Gutter/Misc. Flat Work 276  Sawcutting 
221  Concrete Bases and Other Concrete Work 280  Sewer Lateral Drain Cleaning/Internal TV Insp. 
222  Concrete Removal 285  Sewer Lining 
225  Dredging 290  Sewer Pipe Bursting 
230  Fencing 295  Soil Borings 
235  Fiber Optic Cable/Conduit Installation 300  Soil Nailing 
240  Grading and Earthwork 305  Storm & Sanitary Sewer Laterals & Water Svc. 
241  Horizontal Saw Cutting of Sidewalk 310  Street Construction 
242  Hydro Excavating 315  Street Lighting 
243  Infrared Seamless Patching 318  Tennis Court Resurfacing 
245  Landscaping, Maintenance 320  Traffic Signals 
246  Ecological Restoration 325  Traffic Signing & Marking 
250  Landscaping, Site and Street 332  Tree pruning/removal 
251  Parking Ramp Maintenance 333  Tree, pesticide treatment of 
252  Pavement Marking 335  Trucking 
255  Pavement Sealcoating and Crack Sealing 340  Utility Transmission Lines including Natural Gas, 

Electrical & Communications 260  Petroleum Above/Below Ground Storage 
Tank Removal/Installation 

  
399  Other        

262  Playground Installer    

Bridge Construction    
501  Bridge Construction and/or Repair    

Building Construction    
401  Floor Covering (including carpet, ceramic tile installation,  

rubber, VCT 
437  Metals 

  440  Painting and Wallcovering 
402  Building Automation Systems 445  Plumbing 
403  Concrete 450  Pump Repair 
404  Doors and Windows 455  Pump Systems 
405  Electrical - Power, Lighting & Communications 460  Roofing and Moisture Protection 
410  Elevator - Lifts 464  Tower Crane Operator 
412  Fire Suppression 461  Solar Photovoltaic/Hot Water Systems 
413  Furnishings - Furniture and Window Treatments 465  Soil/Groundwater Remediation 
415  General Building Construction, Equal or Less than $250,000 466  Warning Sirens 
420  General Building Construction, $250,000 to $1,500,000 470  Water Supply Elevated Tanks 
425  General Building Construction, Over $1,500,000 475  Water Supply Wells 
428  Glass and/or Glazing 480  Wood, Plastics & Composites - Structural & 

Architectural 429  Hazardous Material Removal   
430  Heating, Ventilating and Air Conditioning (HVAC) 499  Other        
433  Insulation - Thermal          
435  Masonry/Tuck pointing    
 

State of Wisconsin Certifications 
1  Class 5 Blaster - Blasting Operations and Activities 2500 feet and closer to inhabited buildings for quarries, open pits and 

road cuts. 
2  Class 6 Blaster - Blasting Operations and Activities 2500 feet and closer to inhabited buildings for trenches, site 

excavations, basements, underwater demolition, underground excavations, or structures 15 feet or less in height. 
3  Class 7 Blaster - Blasting Operations and Activities for structures greater than 15 ' in height, bridges, towers, and any of 

the objects or purposes listed as “Class 5 Blaster or Class 6 Blaster”. 
4  Petroleum Above/Below Ground Storage Tank Removal and Installation (Attach copies of State Certifications.) 
5  Hazardous Material Removal (Contractor to be certified for asbestos and lead abatement per the Wisconsin Department 

of Health Services, Asbestos and Lead Section (A&LS).) See the following link for application: 
www.dhs.wisconsin.gov/Asbestos/Cert. State of Wisconsin Performance of Asbestos Abatement Certificate must be 
attached. 

6  Certification number as a Certified Arborist or Certified Tree Worker as administered by the International Society of 
Arboriculture 

7  Pesticide application (Certification for Commercial Applicator For Hire with the certification in the category of turf and 
landscape (3.0) and possess a current license issued by the DATCP) 

8  State of Wisconsin Master Plumbers License. 
 



Rev. 7/30/2025-9677 Contract Federal.doc B-1 

SECTION B: PROPOSAL 
 

Please refer to the 
Bid Express Website 

at https://bidexpress.com 
look up contract number  

and go to 
Section B: Proposal Page  

 
 
 
 
 
 
 
 
You can access all City of Madison bid solicitations for FREE at www.bidexpress.com  
 
Click on the “Register for Free” button and follow the instructions to register your company and yourself. 
You will be asked for a payment subscription preference, since you may wish to bid online someday. 
Simply choose the method to pay on a ‘per bid’ basis. This requires no payment until / unless you actually 
bid online. You can also choose the monthly subscription plan at this time. You will, however, be asked to 
provide payment information. Remember, you can change your preference at anytime. You will then be 
able to complete your free registration and have full access to the site. Your free access does not require 
completion of the ‘Digital ID’ process, so you will have instant access for viewing and downloading. To be 
prepared in case you ever do wish to bid online, you may wish to establish your digital ID also, since you 
cannot bid without a Digital ID. 
 
If you have any problems with the free registration process, you can call the bidexpress 
help team, toll free at 1-888-352-2439 (option 1, option1). 
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SECTION C: DISADVANTAGED BUSINESS ENTERPRISE 
 
 
 Section not used for this contract.
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SECTION D: SPECIAL PROVISIONS 
 

QUANN PARK LIGHTING PROJECT  
CONTRACT NO. 9677 

 
 
It is the intent of these Special Provisions to set forth the final contractual intent as to the matter involved 
and shall prevail over the Standard Specifications and plans whenever in conflict therewith. In order that 
comparisons between the Special Provisions can be readily made, the numbering system for the Special 
Provisions is equivalent to that of the Specifications. 
 
Whenever in these Specifications the term “Standard Specifications” appears, it shall be taken to refer to 
the City of Madison Standard Specifications for Public Works Construction and Supplements thereto. 
 
 
SECTION 102.11 BEST VALUE CONTRACTING 
 
This Contract shall be considered a Best Value Contract if the Contractor’s bid is equal to or greater than 
$76,500 for a single trade contract; or equal to or greater than $373,000 for a multi-trade contract 
pursuant to MGO 33.07(7). 
 
SECTION 102.13 FEDERAL PREVAILING WAGE 
 
For this project, payment of prevailing wages is required. The wages and benefits paid on the contract 
shall not be less than those specified in the Federal Wage Decision included with these contract 
documents for the following types of work: 
 

Building 
Heavy 

X  Highway 
Residential 

 
When multiple boxes are checked, worker’s wages may vary according to the type and area of work 
performed. It is the responsibility of the Contractor to determine and apply the appropriate wage rate for 
the specific work assigned. 
 
The City of Madison will be utilizing Federal Funds for this project. Because of this additional terms and 
conditions will apply. In addition to the requirements In Article 102 of the Standard Specifications, during 
the performance of this agreement, the Contractor will be required to conform to the wage requirements 
prescribed by the federal Davis-Bacon and Related Acts which requires that all laborers and mechanics 
employed by contractors and sub-contractors performing on contracts funded in whole or in part with 
federal funds in excess of $2,000 pay their laborers and mechanics not less than the prevailing wage 
rates and fringe benefits, as determined by the Secretary of Labor, for corresponding classes of laborers 
and mechanics employed on similar projects in the area. 
 
Note that the Wage Decision is subject to change and does not lock in until the bid's due date. 
 
ARTICLE 103  AWARD AND EXECUTION OF THE CONTRACT 
 
The awarded Contractor shall completely execute the signing of all contract documents and submit them 
to City Engineering (Attn:  Isaac Gabriel, 1600 Emil Street, Madison, WI 53703) prior to 12:00 pm on 
Thursday, September 18, 2025. Delays in turning in the required completed contract documents will not 
adjust the project completion date.  Payment and Performance Bonds shall be dated no sooner than 
Wednesday, September 17, 2025. 
 
ARTICLE 104  SCOPE OF WORK 
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This project generally consists of installing City-standard path lighting along the Quann Park Path. The 
project also includes work at Penn Park to install two solar street lighting units. 
 
The Contractor shall view the site prior to bidding to become familiar with the existing conditions. It will be 
the responsibility of the Contractor to work with the utilities located in the right of way to resolve conflicts 
during the construction process. 
 
SECTION 104.6 DECREASED AND DELETED ITEMS 
 
The electrical quantities include estimates for work that may or may not be required. If actual quantities 
are less than estimated, or if items are deleted from the contractor’s work, the decreased quantities or 
deleted items shall not constitute the basis for a claim for damages for anticipated profits for the work 
dispensed with. 
 
SECTION 105.12 COOPERATION BY THE CONTRACTOR 
 
The Contractor shall use care around all existing trees, planter walls, plantings, fences, walls, buildings, 
canopies, decorative cornices, utility vaults, utilities, light fixtures, streetlights, traffic signals, and any 
other items or special features that are to remain. Any items not specifically called out for removal are to 
remain. Damage to these items during construction, including any concrete residue, shall be repaired, 
remedied, or replaced at the Contractor’s expense.   No trees shall be cut without the approval of the 
Engineer and the City Forester; the abutting property owners shall be notified in accordance with the 
City’s Administrative Procedure Memorandum No. 6-2.   
 
To help coordinate work efforts on this project, the Contractor will be expected to attend weekly 
coordination meetings. At these meetings, the Contractor shall provide information on their work schedule 
for the following week. The day, time, and meeting type (virtual or in person) will be determined once the 
contract is awarded. 
 
New lighting along the Quann Park path is located on the west side of the path to avoid the landfill cap. 
The contractor shall coordinate excavation along the Quann Park path with Jack Brody, 
Jbrody2@cityofmadison.com, 608-267-9408 to be present to record any waste found. 
 
SECTION 107.7 MAINTENANCE OF TRAFFIC 
 
The Contractor shall submit an acceptable Traffic Control Plan, including all necessary phases, to Lukas 
Collins, lcollins@cityofmadison.com, prior to work start date. The Traffic Control Plan shall conform to the 
Guidelines for Construction, Maintenance & Utility Operations Work Zone Safety 
https://interpro.wisc.edu/tic/documents/handbook-work-zone-guidelines-for-construction-maintenance-
and-utility-operations-pubhan03/. All signing and barricading shall conform to the Federal Highways 
Administrations “Manual on Uniform Traffic Control Devices” (MUTCD). The Contractor shall not start 
work on this project until the Traffic Engineering Division has approved a traffic control plan and traffic 
control devices have been installed, in accordance with the approved plan. These will be evaluated at 
every monthly meeting for upcoming locations. Failure of the Contractor to obtain approval of a Traffic 
Control Plan, as specified above, may prevent the Contractor from starting work and shall be considered 
a delay of the project, caused by the Contractor.   
 
The traffic control plan may need to be altered as conditions change in the field or as unexpected 
conditions occur.  This may include relocating existing traffic control or providing additional traffic control.  
The Contractor shall install and maintain any necessary modifications or additions to the traffic control, as 
directed by the City Traffic Engineer, at no cost to the City.   
 
Traffic Control shall be measured as a lump sum.  Payment for the Traffic Control is full compensation for 
constructing, assembling, hauling, erecting, re-erecting, maintaining, restoring, and removing non-
permanent traffic signs, drums, barricades, and similar control devices, including arrow boards, for 
providing, placing, and maintaining work zone.  Maintaining shall include replacing damaged or stolen 
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traffic control devices.  Traffic control necessary to install temporary or permanent pavement markings 
shall be included in the Traffic Control Lump Sum Bid Item.   
 
Type A warning lights shall be installed on all barricades used in the project per State of Wisconsin 
S.D.D. 15C2-4B.   
 
An electronic, flashing arrow board is required for any traffic lane closure which requires drivers to merge 
into the adjacent traffic lane.   
 
Emergency vehicle access shall be maintained at all times. 
 
Maintain a pedestrian walk route at all times.  Any closure of sidewalk or path shall be approved by the 
Construction Engineer and shall conform to City of Madison standard detail drawing 6.36.   
 
Do not remove existing street signs.  Contact Lukas Collins, lcollins@cityofmadison.com, 608- 261-9625, 
for sign removals at least 48 hours prior to needing signs removed.  There is no charge to the Contractor 
for this service.   
 
Maintain pedestrian movements crossing the construction zone at all intersections, except under direction 
of the Construction Engineer.  Pedestrian crossings of intersections shall have ramps that meet 
requirements of the Americans with Disabilities Act Accessibility Guidelines (ADAAG) and shall consist of 
temporary asphalt pavement or rubber mats to provide a flat, clearly defined crosswalk, clear of mud and 
debris.  Gravel or base course material is not acceptable.  The temporary Crosswalk Access bid item is 
payment for maintaining crosswalks through the construction zone at intersections.  Contractor shall 
clearly delineate crossing area for pedestrians by using barrels to protect either side of the crossing area. 
Contractor shall place Temporary Pedestrian Barricades as directed in order to help direct pedestrians to 
any relocated temporary walkways and/or crossings. 
 
Access shall be maintained to all driveways at all times. Maintenance of access to commercial driveways 
is incidental to Maintenance of Traffic. 
 
Construction equipment and materials are not to be stored within the street right-of-way.   
 
The work areas shall be protected by traffic control devices during non-working hours. If steel plates are 
used, the Contractor shall notify the City of Madison Streets Division, 266-4681, one working day prior to 
placement of the plates. 
 
Quann Park: 
Contractor shall maintain Quann Park Path open to pedestrians and bicyclists at all times during 
construction. Any closure shall be approved by the City TE Engineer (Gretchen Aviles Pineiro, 
GAvilesPineiro@cityofmadison.com). 
 
Penn Park: 
Contractor shall maintain sidewalks and paths at Penn Park open to pedestrians, bicyclists and park 
users at all times during construction. Any closure shall be approved by the City TE Engineer (Gretchen 
Aviles Pineiro, GAvilesPineiro@cityofmadison.com). 
 
Contact Lukas Collins, Traffic Engineering Division, lcollins@cityofmadison.com, 608-261-9625, with any 
questions concerning these traffic control specifications. 
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SECTION 109.2 PROSECUTION OF WORK 
 
The Contractor shall begin work by October 1, 2025.  Work may only proceed after the contract is fully 
signed and the start work letter is received.  All work under this contract shall be completed by OCTOBER 
30, 2025. This contract does not include interim completion dates. 
 
If the Contractor fails to complete all work by the specified completion date, Liquidated Damages will be 
enforced in accordance with Section 109.9 of these Special Provisions. 
 
The Contractor shall notify the Engineer four (4) weeks in advance of the selected start date.  If notice is 
not provided, the start date may be delayed, and no additional compensation or time extensions will be 
granted for failure to provide the required notice. 
 
SECTION 109.9 LIQUIDATED DAMAGES 
 
The fixed, agreed, and liquidated damages due to the City from the Contractor for failure to complete all 
work by the specified completion date for the entire contract shall be $600 per calendar day for each day 
that work is not completed until the necessary work is completed. 
 
SECTION 601   ELECTRICAL GENERAL REQUIREMENTS 
 
The existing signal and lighting poles, fixtures, conduits, handholes, and manholes not scheduled for 
removal or abandonment shall be protected during construction. If the contractor believes that damage to 
such facilities is unavoidable, the contractor shall not damage or remove any facilities until the City Traffic 
Engineering electrical inspector has reviewed and approved such actions. Any damage or removal of City 
electrical conduit, fixtures, wire, fiber, or structures, without the specific approval by the City Traffic 
Engineering electrical inspector shall be promptly repaired or replaced by and at the expense of the 
contractor. The City may elect to do repair work with City crews. The cost for any repair work done by the 
City will be billed to the contractor. 
 
Any damage or removal of City street lighting facilities shall be repaired or replaced within 24 hours, but 
any street light outage resulting from such damage or removal shall be confined to as few numbers of 
street lights as possible. The streetlight circuits shall remain operational each and every night. If any 
street light outage continues beyond 24 hours, the City shall have the right to make temporary or 
permanent repairs, with the full cost of such work, including engineering time, billed to the general 
contractor.  
 
Unless a traffic signal or streetlight pole or base is specifically designated for removal, it shall be saved. 
Unless a manhole, handhole or conduit is specifically designated for removal, it shall be saved. 
 
The Contractor will provide a planned schedule every week that shows work planned for the week ahead 
and a 24 hour contact information.  
 
Conduit shall be installed 2-feet away from the edge of the path. 
Any hard surfaces such as asphalt or concrete that are disturbed with this work shall be restored to match 
original conditions. Grass areas that are disturbed shall be restored with 6-inch topsoil, seed and matting. 
 
The Contractor will install new streetlight units and wiring as shown on the plans. Contact Gretchen Avilés 
Piñeiro, gavilespineiro@cityofmadison.com for detailed information on street and pedestrian light unit 
material prior to pick up at TE Shop (1120 Sayle St) and installation. 
 
Work at Penn Park to install two solar street lighting units as shown on the plans is included in this 
contract. 
 
SECTION 601.10 MATERIALS FURNISHED BY THE CITY OF MADISON 
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The following electrical materials will be furnished to the Contractor at the Traffic Operations Shop, 1120 
Sayle Street. The Contractor shall notify the Traffic Operations Shop (Ed Smith at 266-9034) twenty-four 
(24) hours prior to picking up any materials. 
 
ITEM       Quantity 
 
3/4” x 19” Anchor Bolts       12 sets of 4 for LB-2 bases 
20’ Path Poles – Black     12 
USSL-P-PA1B-730-U-T2R-SA-BK-PR7   12 
1 1/4” x 48” Anchor Bolts    2 sets of 4 for LB-8R bases 
30’ 7GA Square Pole (by Parks)    2 
Solar Fixture SRL-60-65-M-4-G RC-SLR2 (by Parks) 2 
 
SECTION 602.3(d) ELECTRICAL CONDUCTORS 
 
Existing street light conductors shall be saved and reused whenever possible. Any existing wire that is 
damaged or removed by the contractor when it could have been reused shall be replaced by the 
contractor at no expense to the City. All work associated with saving and reusing existing wire or 
removing existing wire from conduit is incidental to associated streetlight fixture installation items. 
 
 
BID ITEM 90001 FURNISH & INSTALL METERED ELECTRIC SERVICE & BREAKER PANEL 
 
DESCRIPTION 
 
This special provision describes furnishing, installing and obtaining necessary permits required by the 
utility company for a metered electrical service at the streetlight cabinet base. 
 
MATERIALS 
 
The Contractor shall furnish and install a single phase 200A or less, 120/208V Cold-Sequence (Switch-
Fuse-Meter) approved by the utility; and an outdoor rated electrical disconnect box. Utility company 
requirements for all equipment shall be met.  
 
CONSTRUCTION METHODS   
 
The Contractor shall obtain the electrical permits necessary for completing this work, including but not 
limited to the permits required by Building Inspection & Rehabilitation Unit of the City Department of 
Planning and Development. 
 
The Contractor shall install two 5/8” x 8’ copper ground rods, with 6’ minimum horizontal spacing, 
connecting them with a No. 4 copper wire using ground clamps. Ground rods and connection wire shall 
have 30” minimum ground cover. No. 4 wire shall be continuous and extend up the outside of 2” G.S. 
conduit to control panel and connect to the ground buss on the main disconnect. 
 
METHOD OF MEASUREMENT 
 
Furnish & Install Metered Electric Service & Breaker Panel item shall be measured as each unit, 
completed in place, operational and accepted in accordance with the contract. 
 
 
BASIS OF PAYMENT 
 
Furnish & Install Metered Electric Service & Breaker Panel, measured as provided above, will be paid for 
at the contract unit price, which price shall be full compensation for furnishing and installing wire, ground 
rods, ground clamps, metered service, permits, meter, disconnect box, galvanized steel conduit and all 
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labor, tools, equipment and incidentals necessary to complete this item and comply with all requirements 
by the electrical company. 
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Department of Transportation 

Traffic Engineering  
Yang Tao, Director of Traffic Engineering 
Madison Municipal Building, Suite 109 
215 Martin Luther King, Jr. Blvd. 
Madison, WI  53703 
Phone: (608) 266-4761  |  Fax: (608) 267-1158 
traffic@cityofmadison.com 
parking@cityofmadison.com 

 
 
August 20, 2025 

 
 

NOTICE OF ADDENDUM 
ADDENDUM 1 

CONTRACT NO. 9677 
QUANN PARK LIGHTING PROJECT 

 
Revise and amend the contract document(s) for the above project as stated in this addendum, 
otherwise, the original document shall remain in effect. 
 
CHANGES TO CONTRACT: 
 

1. Replacing the previous Wage Determination (WD) with the Davis-Bacon Act WD # WI20250010, 
last revised with modification #9 on August 15, 2025. The previous WD included in the contract 
was Construction Type: Residential, this has been updated with Construction Type: Highway. 

 
Please acknowledge this addendum on page E1 of the contract documents and/or in Section E: Bidder’s 
Acknowledgement on Bid Express. 
 
Electronic version of these documents can be found on the Bid Express web site at: 
 
www.bidexpress.com  
 
If you are unable to download plan revisions associated with the addendum, please contact the 
Engineering office at 608-266-4751 to receive the material by another route. 
 

 
      Sincerely, 
 
 
 
      __________________________________ 
      Yang Tao, PhD, PE, PTP 

Director of Traffic Engineering 
 
        
YT:gma 
 

mailto:traffic@cityofmadison.com
mailto:parking@cityofmadison.com
http://www.bidexpress.com/


          "General Decision Number: WI20250010 08/15/2025

Superseded General Decision Number: WI20240010

State: Wisconsin

Construction Type: Highway

Counties: Wisconsin Statewide.

HIGHWAY, AIRPORT RUNWAY & TAXIWAY CONSTRUCTION PROJECTS (does
not include bridges over navigable waters; tunnels; buildings
in highway rest areas; and railroad construction)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.75 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2025.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $13.30 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2025.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0              01/03/2025

8/20/25, 12:27 PM SAM.gov
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          1              02/07/2025
          2              02/21/2025
          3              05/23/2025
          4              06/06/2025
          5              06/27/2025
          6              07/04/2025
          7              07/11/2025
          8              07/25/2025
          9              08/15/2025

* BRWI0001-002 06/01/2025

CRAWFORD, JACKSON, JUNEAU, LA CROSSE, MONROE, TREMPEALEAU, AND
VERNON COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 40.09            28.10
----------------------------------------------------------------
* BRWI0002-002 06/01/2025

ASHLAND, BAYFIELD, DOUGLAS, AND IRON COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 48.60            29.31
----------------------------------------------------------------
* BRWI0002-005 06/01/2025

ADAMS, ASHLAND, BARRON, BROWN, BURNETT, CALUMET, CHIPPEWA,
CLARK, COLUMBIA, DODGE, DOOR, DUNN, FLORENCE, FOND DU LAC,
FOREST, GREEN LAKE, IRON, JEFFERSON, KEWAUNEE, LANGLADE,
LINCOLN, MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE,
OCONTO, ONEIDA, OUTAGAMIE, POLK, PORTAGE, RUSK, ST CROIX, SAUK,
SHAWANO, SHEBOYGAN, TAYLOR, VILAS, WALWORTH, WAUPACA, WAUSHARA,
WINNEBAGO, AND WOOD COUNTIES

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 46.01            29.31
----------------------------------------------------------------
 BRWI0003-002 06/01/2024

BROWN, DOOR, FLORENCE, KEWAUNEE, MARINETTE, AND OCONTO COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 38.45            27.41
----------------------------------------------------------------
* BRWI0004-002 06/01/2025

KENOSHA, RACINE, AND WALWORTH COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 44.71            28.90
----------------------------------------------------------------
* BRWI0006-002 06/01/2025

ADAMS, CLARK, FOREST, LANGLADE, LINCOLN, MARATHON, MENOMINEE,
ONEIDA, PORTAGE, PRICE, TAYLOR, VILAS AND WOOD COUNTIES

8/20/25, 12:27 PM SAM.gov
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                                  Rates          Fringes

BRICKLAYER.......................$ 39.36            28.83
----------------------------------------------------------------
* BRWI0007-002 06/01/2025

GREEN, LAFAYETTE, AND ROCK COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 40.34            29.49
----------------------------------------------------------------
* BRWI0008-002 06/01/2025

MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 45.72            27.42
----------------------------------------------------------------
 BRWI0011-002 06/01/2024

CALUMET, FOND DU LAC, MANITOWOC, AND SHEBOYGAN COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 38.45            27.41
----------------------------------------------------------------
* BRWI0019-002 06/01/2025

BARRON, BUFFALO, BURNETT, CHIPPEWA, DUNN, EAU CLAIRE, PEPIN,
PIERCE, POLK, RUSK, ST. CROIX, SAWYER AND WASHBURN COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 39.50            28.69
----------------------------------------------------------------
* BRWI0034-002 06/01/2025

COLUMBIA AND SAUK COUNTIES

                                  Rates          Fringes

BRICKLAYER.......................$ 41.17            28.66
----------------------------------------------------------------
 CARP0068-011 05/05/2025

BURNETT (W. of Hwy 48), PIERCE (W. of Hwy 29), POLK (W. of Hwys
35, 48 & 65), AND ST. CROIX (W. of Hwy 65) COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 47.57            31.17
PILEDRIVERMAN....................$ 47.71            30.98
----------------------------------------------------------------
 CARP0231-002 06/01/2025

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

                                  Rates          Fringes
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CARPENTER........................$ 47.73            31.52
----------------------------------------------------------------
 CARP0310-002 06/03/2024

ADAMS, ASHLAND, BAYFIELD (Eastern 2/3), FOREST, IRON, JUNEAU,
LANGLADE, LINCOLN, MARATHON, ONEIDA, PORTAGE, PRICE, SHAWANO
(Western Portion of the County), TAYLOR, VILAS, AND WOOD
COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     Piledriver..................$ 42.44            28.44
----------------------------------------------------------------
 CARP0314-001 06/02/2025

COLUMBIA, DANE, DODGE, GRANT, GREEN, IOWA, JEFFERSON,
LAFAYETTE, RICHLAND, ROCK, SAUK, AND WALWORTH COUNTIES

                                  Rates          Fringes

Carpenter........................$ 42.45            28.78
     Piledrivermen...............$ 44.45            28.78
----------------------------------------------------------------
 CARP0361-004 05/05/2025

BAYFIELD (West of Hwy 63) AND DOUGLAS COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 46.82            31.92
----------------------------------------------------------------
 CARP0731-002 06/03/2024

CALUMET (Eastern Portion of the County), FOND DU LAC (Eastern
Portion of the County), MANITOWOC, AND SHEBOYGAN COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     Piledriver..................$ 42.44            28.44
----------------------------------------------------------------
 CARP0955-002 06/03/2024

CALUMET (Western Portion of the County), FOND DU LAC (Western
Portion of the County), GREEN LAKE, MARQUETTE, OUTAGAMIE,
WAUPACA, WAUSHARA, AND WINNEBAGO

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     PILEDRIVER..................$ 42.44            28.44
----------------------------------------------------------------
 CARP1056-002 06/01/2024

ADAMS, ASHLAND, BARRON, BAYFIELD , BROWN, BUFFALO, BURNETT
,CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DANE, DODGE,
DOOR, DUNN, EAU CLAIRE, FLORENCE, FOND DU  LAC, FOREST, GRANT,
GREEN, GREEN LAKE, IOWA, IRON, JACKSON, JEFFERSON, JUNEAU,
KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE, LINCOLN, MANITOWOC,
MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE, OCONTO,
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ONEIDA, OUTAGAMIE, PEPIN, PIERCE (E. of Hwy. 29 & 65), POLK (E.
of Hwy. 35, 48 & 65), PORTAGE, PRICE, RICHLAND, ROCK, RUSK,
SAUK, SAWYER, SHAWANO, SHEBOYGAN, ST. CROIX (E. of Hwy. 65),
TAYLOR, TREMPEALEAU, VERNON, VILAS, WALWORTH, WASHBURN,
WAUPACA, WAUSHARA, WINNEBAGO, AND WOOD COUNTIES

                                  Rates          Fringes

MILLWRIGHT.......................$ 42.00            28.85
----------------------------------------------------------------
 CARP1074-002 06/03/2024

BARRON, BURNETT, CHIPPEWA, CLARK, DUNN, EAU CLAIRE, PEPIN,
PIERCE (E. of Hwy. 29 & 65), POLK (E. of Hwy. 35, 48 & 65),
RUSK, SAWYER, ST. CROIX (E. of Hwy. 65), AND WASHBURN

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     PILEDRIVER..................$ 42.44            28.44
----------------------------------------------------------------
 CARP1143-002 06/03/2024

BUFFALO, CRAWFORD, JACKSON, LA CROSSE, MONROE, TREMPEALEAU AND
VERNON COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     PILEDRIVER..................$ 42.44            28.44
----------------------------------------------------------------
 CARP1146-002 06/03/2024

BROWN, DOOR, FLORENCE, KEWAUNEE, MARINETTE, MENOMINEE, OCONTO,
AND SHAWANO (Western Portion of the County) COUNTIES

                                  Rates          Fringes

CARPENTER........................$ 42.44            28.44
     PILEDRIVER..................$ 42.44            28.44
----------------------------------------------------------------
 CARP2337-009 06/03/2024

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA

                                  Rates          Fringes

PILEDRIVERMAN....................$ 42.21            34.07
----------------------------------------------------------------
 ELEC0014-002 05/25/2025

ASHLAND, BARRON, BAYFIELD, BUFFALO, BURNETT, CHIPPEWA, CLARK
(except Maryville, Colby, Unity, Sherman, Fremont, Lynn &
Sherwood), CRAWFORD, DUNN, EAU CLAIRE, GRANT, IRON, JACKSON, LA
CROSSE, MONROE, PEPIN, PIERCE, POLK, PRICE, RICHLAND, RUSK, ST
CROIX, SAWYER, TAYLOR, TREMPEALEAU, VERNON, AND WASHBURN
COUNTIES

                                  Rates          Fringes
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Electricians:....................$ 44.29            25.21
----------------------------------------------------------------
 ELEC0014-007 05/25/2025

ADAMS, ASHLAND, BARRON, BAYFIELD, BROWN, BUFFALO, BURNETT,
CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DANE, DODGE,
DOOR, DOUGLAS, DUNN, EAU CLAIRE, FLORENCE, FOND DU LAC, FOREST,
GRANT, GREEN, GREEN LAKE, IOWA, IRON, JACKSON, JEFFERSON,
JUNEAU, KENOSHA, KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE,
LINCOLN, MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE,
OCONTO, ONEIDA, OUTAGAMIE, PEPIN, PIERCE, POLK, PORTAGE, PRICE,
RACINE, RICHLAND, ROCK, RUSK, SAUK, SAWYER, SHAWANO, SHEBOYGAN,
ST CROIX, TAYLOR, TREMPEALEAU, VERNON, VILAS, WALWORTH,
WASHBURN, WAUPACA, WAUSHARA, WINNEBAGO AND WOOD COUNTIES

                                  Rates          Fringes

Teledata System Installer  
     Installer/Technician........$ 31.17            20.08

  Low voltage construction, installation, maintenance and
  removal of teledata facilities (voice, data, and video)
  including outside plant, telephone and data inside wire,
  interconnect, terminal equipment, central offices, PABX,
  fiber optic cable and equipment, micro waves, V-SAT,
  bypass, CATV, WAN (wide area networks), LAN (local area
  networks), and ISDN (integrated systems digital network).

----------------------------------------------------------------
 ELEC0127-002 06/01/2023

KENOSHA COUNTY

                                  Rates          Fringes

Electricians:....................$ 46.05        30%+13.15
----------------------------------------------------------------
 ELEC0158-002 06/01/2024

BROWN, DOOR, KEWAUNEE, MANITOWOC (except Schleswig),
MARINETTE(Wausuakee and area South thereof), OCONTO, MENOMINEE
(East of a ine 6 miles West of the West boundary of Oconto
County), SHAWANO (Except Area North of Townships of Aniwa and
Hutchins) COUNTIES

                                  Rates          Fringes

ELECTRICIAN......................$ 40.25     29.75%+11.17
----------------------------------------------------------------
 ELEC0159-003 05/26/2024

COLUMBIA, DANE, DODGE (Area West of Hwy 26, except Chester and
Emmet Townships), GREEN, LAKE (except Townships of Berlin,
Seneca, and St. Marie), IOWA, MARQUETTE (except Townships of
Neshkoka, Crystal Lake, Newton, and Springfield), and SAUK
COUNTIES

                                  Rates          Fringes

ELECTRICIAN......................$ 48.55            25.91
----------------------------------------------------------------
 ELEC0219-004 06/01/2019
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FLORENCE COUNTY (Townships of Aurora, Commonwealth, Fern,
Florence and Homestead) AND MARINETTE COUNTY (Township of
Niagara)

                                  Rates          Fringes

Electricians:  
     Electrical contracts over 
     $180,000....................$ 33.94            21.80
     Electrical contracts under 
     $180,000....................$ 31.75            21.73
----------------------------------------------------------------
 ELEC0242-005 06/01/2025

DOUGLAS COUNTY

                                  Rates          Fringes

Electricians:....................$ 47.46            33.34
----------------------------------------------------------------
 ELEC0388-002 06/01/2024

ADAMS, CLARK (Colby, Freemont, Lynn, Mayville, Sherman,
Sherwood, Unity),  FOREST, JUNEAU, LANGLADE, LINCOLN, MARATHON,
MARINETTE (Beecher, Dunbar, Goodman & Pembine), MENOMINEE (Area
West of a line 6 miles West of the West boundary of Oconto
County), ONEIDA, PORTAGE, SHAWANO (Aniwa and Hutchins), VILAS
AND WOOD COUNTIES

                                  Rates          Fringes

Electricians:....................$ 40.19        26%+12.45
----------------------------------------------------------------
 ELEC0430-002 06/01/2024

RACINE COUNTY (Except Burlington Township)

                                  Rates          Fringes

Electricians:....................$ 48.50            26.25
----------------------------------------------------------------
 ELEC0494-005 06/01/2025

MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

                                  Rates          Fringes

Electricians:....................$ 50.86            28.26
----------------------------------------------------------------
 ELEC0494-006 06/01/2025

CALUMET (Township of New Holstein), DODGE (East of Hwy 26
including Chester Township), FOND DU LAC, MANITOWOC
(Schleswig), and SHEBOYGAN COUNTIES

                                  Rates          Fringes

Electricians:....................$ 45.20            25.27
----------------------------------------------------------------
 ELEC0494-013 05/26/2024
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DODGE (East of Hwy 26 including Chester Twp, excluding Emmet
Twp), FOND DU LAC (Except Waupuin), MILWAUKEE, OZAUKEE,
MANITOWOC (Schleswig), WASHINGTON, AND WAUKESHA COUNTIES

                                  Rates          Fringes

Sound & Communications  
     Installer...................$ 36.03            18.87
     Technician..................$ 36.03            18.87

  Installation, testing, maintenance, operation and servicing
  of all sound, intercom, telephone interconnect, closed
  circuit TV systems, radio systems, background music
  systems, language laboratories, electronic carillion,
  antenna distribution systems, clock and program systems and
  low-voltage systems such as visual nurse call, audio/visual
  nurse call systems, doctors entrance register systems.
  Includes all wire and cable carrying audio, visual, data,
  light and radio frequency signals. Includes the
  installation of conduit, wiremold, or raceways in existing
  structures that have been occupied for six months or more
  where required for the protection of the wire or cable, but
  does not mean a complete conduit or raceway system.  work
  covered does not include the installation of conduit,
  wiremold or any raceways in any new construction, or the
  installation of power supply outlets by means of which
  external electric power is supplied to any of the foregoing
  equipment or products

----------------------------------------------------------------
 ELEC0577-003 05/26/2024

CALUMET (except Township of New Holstein), GREEN LAKE (N. part
including Townships of Berlin, St Marie, and Seneca), MARQUETTE
(N. part including Townships of Crystal Lake, Neshkoro, Newton,
and Springfield), OUTAGAMIE, WAUPACA, WAUSHARA, AND WINNEBAGO
COUNTIES

                                  Rates          Fringes

Electricians:....................$ 40.00            22.69
----------------------------------------------------------------
 ELEC0890-003 06/01/2024

DODGE (Emmet Township only), GREEN, JEFFERSON, LAFAYETTE,
RACINE (Burlington Township), ROCK AND WALWORTH COUNTIES

                                  Rates          Fringes

Electricians:....................$ 43.65     25.95%+12.26
----------------------------------------------------------------
 ELEC0953-001 06/02/2019

                                  Rates          Fringes

Line Construction:  
     (1) Lineman.................$ 47.53            21.43
     (2) Heavy Equipment 
     Operator....................$ 42.78            19.80
     (3) Equipment Operator......$ 38.02            18.40
     (4) Heavy Groundman Driver..$ 33.27            16.88
     (5) Light Groundman Driver..$ 30.89            16.11
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     (6) Groundsman..............$ 26.14            14.60
----------------------------------------------------------------
 ENGI0139-005 06/01/2025

                                  Rates          Fringes

Power Equipment Operator  
     Group 1.....................$ 48.37            30.30
     Group 2.....................$ 47.87            30.30
     Group 3.....................$ 46.77            30.30
     Group 4.....................$ 46.51            30.30
     Group 5.....................$ 46.22            30.30
     Group 6.....................$ 40.32            30.30

HAZARDOUS WASTE PREMIUMS:
EPA Level ""A"" protection - $3.00 per hour
EPA Level ""B"" protection  - $2.00 per hour
EPA Level ""C"" protection - $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS  

  GROUP 1: Cranes, tower cranes, and derricks with or without
  attachments with a lifting capacity of over 100 tons; or
  cranes, tower cranes, and derricks with boom, leads and/or
  jib lengths measuring 176 feet or longer.

  GROUP 2: Cranes, tower cranes and derricks with or  without
  attachments with a lifting capacity of 100 tons or less; or
  cranes, tower cranes, and derricks with boom, leads, and/or
  jibs lengths measuring 175 feet or under and Backhoes
  (excavators) weighing 130,000 lbs and over; caisson rigs;
  pile driver; dredge operator; dredge engineer; Boat Pilot.

  GROUP 3: Mechanic or welder - Heavy duty equipment; cranes
  with a lifting capacity of 25 tons or under; concrete
  breaker (manual or remote); vibratory/sonic concrete
  breaker; concrete laser screed; concrete slipform paver;
  concrete batch plant operator; concrete pvt. spreader -
  heavy duty (rubber tired); concrete spreader & distributor;
  automatic subgrader (concrete); concrete grinder & planing
  machine; concrete slipform curb & gutter machine; slipform
  concrete placer; tube finisher; hydro blaster (10,000 psi &
  over); bridge paver; concrete conveyor system; concrete
  pump; Rotec type Conveyor; stabilizing mixer
  (self-propelled); shoulder widener; asphalt plant engineer;
  bituminious paver; bump cutter & grooving machine; milling
  machine; screed (bituminous paver); asphalt heater, planer
  & scarifier; Backhoes (excavators) weighing under 130,000
  lbs; grader or motor patrol; tractor (scraper, dozer,
  pusher, loader); scraper - rubber tired (single or twin
  engine); endloader; hydraulic backhoe (tractor type);
  trenching machine; skid rigs; tractor, side boom (heavy);
  drilling or boring machine (mechanical heavy); roller over
  5 tons; percussion or rotary drilling machine; air track;
  blaster; loading machine (conveyor); tugger; boatmen;
  winches & A-frames; post driver; material hoist.

  GROUP 4: Greaser, roller steel (5 tons or less); roller
  (pneumatic tired) - self propelled; tractor (mounted or
  towed compactors & light equipment); shouldering machine;
  self- propelled chip spreader; concrete spreader; finishing
  machine; mechanical float; curing machine; power subgrader;
  joint sawer (multiple blade) belting machine; burlap
  machine; texturing machine; tractor endloader (rubber
  tired) - light; jeep digger; forklift; mulcher; launch
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  operator; fireman, environmental burner

  GROUP 5: Air compressor; power pack; vibrator hammer and
  extractor; heavy equipment, leadman; tank car heaters;
  stump chipper; curb machine operator; Concrete
  proportioning plants; generators; mudjack operator; rock
  breaker; crusher or screening plant; screed (milling
  machine); automatic belt conveyor and surge bin; pug mill
  operator; Oiler, pump (over 3 inches); Drilling Machine
  Tender, day light machine

GROUP 6: Off-road material hauler with or without ejector.

----------------------------------------------------------------
 IRON0008-002 06/01/2025

BROWN, CALUMET, DOOR, FOND DU LAC, KEWAUNEE, MANITOWOC,
MARINETTE, OCONTO, OUTAGAMI, SHAWANO, SHEBOYGAN,  AND WINNEBAGO
COUNTIES:

                                  Rates          Fringes

IRONWORKER.......................$ 44.66            33.67

  Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
  Day, Thanksgiving Day & Christmas Day.

----------------------------------------------------------------
 IRON0008-003 06/01/2025

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WALWORTH (N.E. 2/3),
WASHINGTON, AND WAUKESHA COUNTIES

                                  Rates          Fringes

IRONWORKER.......................$ 47.52            33.67

  Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
  Day, Thanksgiving Day & Christmas Day.

----------------------------------------------------------------
 IRON0383-001 06/01/2025

ADAMS, COLUMBIA, CRAWFORD, DANE, DODGE, FLORENCE, FOREST,
GRANT, GREENE, (Excluding S.E. tip), GREEN LAKE, IOWA,
JEFFERSON, JUNEAU, LA CROSSE, LAFAYETTE, LANGLADE, MARATHON,
MARQUETTE, MENOMINEE, MONROE, PORTAGE, RICHLAND, ROCK (Northern
area, vicinity of Edgerton and Milton), SAUK, VERNON, WAUPACA,
WAUSHARA, AND WOOD COUNTIES

                                  Rates          Fringes

IRONWORKER.......................$ 44.00            32.66
----------------------------------------------------------------
* IRON0498-005 06/01/2025

GREEN (S.E. 1/3), ROCK (South of Edgerton and Milton), and
WALWORTH (S.W. 1/3) COUNTIES:

                                  Rates          Fringes
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IRONWORKER.......................$ 48.74            49.65
----------------------------------------------------------------
 IRON0512-008 05/01/2025

BARRON, BUFFALO, CHIPPEWA, CLARK, DUNN, EAU CLAIRE, JACKSON,
PEPIN, PIERCE, POLK, RUSK, ST CROIX, TAYLOR, AND TREMPEALEAU
COUNTIES

                                  Rates          Fringes

IRONWORKER.......................$ 46.35            36.86
----------------------------------------------------------------
 IRON0512-021 05/01/2025

ASHLAND, BAYFIELD, BURNETT, DOUGLAS, IRON, LINCOLN, ONEIDA,
PRICE,  SAWYER, VILAS AND WASHBURN COUNTIES

                                  Rates          Fringes

IRONWORKER.......................$ 42.89            36.86
----------------------------------------------------------------
 LABO0113-002 06/02/2025

MILWAUKEE AND WAUKESHA COUNTIES

                                  Rates          Fringes

LABORER  
     Group 1.....................$ 38.81            25.53
     Group 2.....................$ 38.96            25.53
     Group 3.....................$ 39.16            25.53
     Group 4.....................$ 39.31            25.53
     Group 5.....................$ 39.46            25.53
     Group 6.....................$ 35.30            25.53

LABORERS CLASSIFICATIONS  

  GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
  Demolition and Wrecking Laborer; Guard Rail, Fence, and
  Bridge Builder; Landscaper; Multiplate Culvert Assembler;
  Stone Handler; Bituminous Worker (Shoveler, Loader, and
  Utility Man); Batch Truck Dumper or Cement Handler;
  Bituminous Worker (Dumper, Ironer, Smoother, and Tamper);
  Concrete Handler

  GROUP 2:  Air Tool Operator; Joint Sawer and Filler
  (Pavement); Vibrator or Tamper Operator (Mechanical Hand
  Operated); Chain Saw Operator; Demolition Burning Torch
  Laborer

  GROUP 3:  Bituminous Worker (Raker and Luteman); Formsetter
  (Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4:  Line and Grade Specialist  

GROUP 5:  Blaster and Powderman  

GROUP 6:  Flagperson; traffic control person

----------------------------------------------------------------
 LABO0113-003 06/02/2025

OZAUKEE AND WASHINGTON COUNTIES

8/20/25, 12:27 PM SAM.gov

https://sam.gov/wage-determination/WI20250010/9#wage-determination 11/19



                                  Rates          Fringes

LABORER  
     Group 1.....................$ 38.06            25.53
     Group 2.....................$ 38.16            25.53
     Group 3.....................$ 38.21            25.53
     Group 4.....................$ 38.41            25.53
     Group 5.....................$ 38.26            25.53
     Group 6.....................$ 35.15            25.53

LABORERS CLASSIFICATIONS  

  GROUP 1:  General Laborer; Tree Trimmer; Conduit Layer;
  Demolition and Wrecking Laborer; Guard Rail, Fence, and
  Bridge Builder; Landscaper; Multiplate Culvert Assembler;
  Stone Handler; Bituminous Worker (Shoveler, Loader, and
  Utility Man); Batch Truck Dumper or Cement Handler;
  Bituminous Worker (Dumper, Ironer, Smoother, and Tamper);
  Concrete Handler

  GROUP 2:  Air Tool Operator; Joint Sawer and Filler
  (Pavement); Vibrator or Tamper Operator (Mechanical Hand
  Operated);

  GROUP 3:  Bituminous Worker (Raker and Luteman); Formsetter
  (Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4:  Line and Grade Specialist  

GROUP 5:  Blaster; powderman  

GROUP 6:  Flagperson and Traffic Control Person

----------------------------------------------------------------
 LABO0113-011 06/02/2025

KENOSHA AND RACINE COUNTIES

                                  Rates          Fringes

LABORER  
     Group 1.....................$ 37.87            25.53
     Group 2.....................$ 38.02            25.53
     Group 3.....................$ 38.22            25.53
     Group 4.....................$ 38.19            25.53
     Group 5.....................$ 38.52            25.53
     Group 6.....................$ 35.02            25.53

LABORERS CLASSIFICATIONS:  

  GROUP 1: General laborer; Tree Trimmer; Conduit Layer;
  Demolition and Wrecking Laborer; Guard Rail, Fence, and
  Bridge Builder; Landscaper; Multiplate Culvert Assembler;
  Stone Handler; Bituminous Worker (Shoveler, Loader, and
  Utility Man); Batch Truck Dumper or Cement Handler;
  Bituminous worker (Dumper, Ironer, Smoother, and Tamper);
  Concrete Handler

  GROUP 2:  Air Tool Operator; Joint Sawer and Filler
  (Pavement); Vibrator or Tamper Operator (Mechanical Hand
  Operated); Chain Saw Operator; Demolition Burning Torch
  Laborer

  GROUP 3:  Bituminous Worker (Raker and Luteman); Formsetter
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  (Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4:  Line and Grade Specialist  

GROUP 5:  Blaster and Powderman  

GROUP 6:  Flagman; traffic control person

----------------------------------------------------------------
 LABO0140-002 06/02/2025

ADAMS, ASHLAND, BARRON, BAYFIELD, BROWN, BUFFALO, BURNETT,
CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DODGE, DOOR,
DOUGLAS, DUNN, EAU CLAIRE, FLORENCE, FOND DU LAC, FOREST,
GRANT, GREEN, GREEN LAKE, IRON, JACKSON, JUNEAU, IOWA,
JEFFERSON, KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE, LINCOLN,
MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE,
OCONTO, ONEIDA, OUTAGAMIE, PEPIN, PIERCE, POLK, PORTAGE, PRICE,
RICHLAND, ROCK, RUSK, SAUK, SAWYER, SHAWANO, SHEBOYGAN, ST.
CROIX, TAYLOR, TREMPEALEAU, VERNON, VILLAS, WALWORTH, WASHBURN,
WAUPACA, WAUSHARA, WINNEBAGO, AND WOOD COUNTIES

                                  Rates          Fringes

LABORER  
     Group 1.....................$ 43.77            19.97
     Group 2.....................$ 43.87            19.97
     Group 3.....................$ 43.92            19.97
     Group 4.....................$ 44.12            19.97
     Group 5.....................$ 43.97            19.97
     Group 6.....................$ 40.40            19.97

LABORER CLASSIFICATIONS  

  GROUP 1:  General Laborer; Tree Trimmer; Conduit Layer;
  Demolition and Wrecking Laborer; Guard Rail, Fence, and
  Bridge Builder; Landscaper;  Multiplate Culvert Assembler;
  Stone Handler; Bitminous Worker (Shoveler, Loader, and
  Utility Man); Batch Truck Dumper or Cement Handler;
  Bituminous Worker (Dumper, Ironer, Smoother and Tamper);
  Concrete Handler

  GROUP 2:  Air Tool Operator; Joint Sawer and Filler
  (Pavement); Vibrator or Tamper Operator (Mechanical Hand
  Operated); Chain Saw Operator, Demolition Burning Torch
  Laborer

  GROUP 3:  Bituminous Worker (Raker and Luteman); Formsetter
  (Curb, Sidewalk and Pavement); Strike Off Man

GROUP 4:  Line and Grade Secialist  

GROUP 5:  Blaster; powderman  

GROUP 6:  Flagperson; Traffic Control

----------------------------------------------------------------
 LABO0464-003 06/02/2025

DANE COUNTY

                                  Rates          Fringes

LABORER  
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     Group 1.....................$ 44.05            19.97
     Group 2.....................$ 44.15            19.97
     Group 3.....................$ 44.20            19.97
     Group 4.....................$ 44.40            19.97
     Group 5.....................$ 44.25            19.97
     Group 6.....................$ 40.40            19.97

LABORERS CLASSIFICATIONS:  

  GROUP 1:  General Laborer; Tree Trimmer; Conduit Layer;
  Demolition and Wrecking Laborer; Guard Rail, Fence, and
  Bridge Builder; Landscaper; Multiplate Culvert Assembler;
  Stone Handler; Bituminous Worker (Shoveler, Loader, and
  Utility Man); Batch Truck Dumper or Cement Handler;
  Bituminious Worker (Dumper, Ironer, Smoother, and Tamper);
  Concrete Handler

  GROUP 2:  Air Tool Operator; Joint Sawer and Filler
  (Pavement); Vibrator or Tamper Operator (Mechanical Hand
  Operated); Chain Saw Operator; Demolition Burning Torch
  Laborer

  GROUP 3:  Bituminous Worker (Raker and Luteman); Formsetter
  (Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4:  Line and Grade Specialist  

GROUP 5:  Blaster; Powderman  

GROUP 6:  Flagperson and Traffic Control Person

----------------------------------------------------------------
 PAIN0106-008 05/05/2025

ASHLAND, BAYFIELD, BURNETT, AND DOUGLAS COUNTIES

                                  Rates          Fringes

Painters:  
     New:
      Brush, Roller..............$ 38.17            27.26
      Spray, Sandblast, Steel....$ 38.77            27.26
     Repaint:
      Brush, Roller..............$ 36.67            27.26
      Spray, Sandblast, Steel....$ 37.27            27.26
----------------------------------------------------------------
 PAIN0108-002 06/01/2025

RACINE COUNTY

                                  Rates          Fringes

Painters:  
     Brush, Roller...............$ 43.64            23.35
     Spray & Sandblast...........$ 44.64            23.35
----------------------------------------------------------------
 PAIN0259-002 05/01/2008

BARRON, CHIPPEWA, DUNN, EAU CLAIRE, PEPIN, PIERCE, POLK, RUSK,
SAWYER, ST. CROIX, AND WASHBURN COUNTIES

                                  Rates          Fringes

PAINTER..........................$ 24.11            12.15
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----------------------------------------------------------------
 PAIN0259-004 05/01/2015

BUFFALO, CRAWFORD, JACKSON, LA CROSSE, MONROE, TREMPEALEAU, AND
VERNON COUNTIES

                                  Rates          Fringes

PAINTER..........................$ 22.03            12.45
----------------------------------------------------------------
 PAIN0781-002 06/01/2025

JEFFERSON, MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

                                  Rates          Fringes

Painters:  
     Bridge......................$ 43.19            24.87
     Brush.......................$ 42.44            24.87
     Spray & Sandblast...........$ 43.19            24.87
----------------------------------------------------------------
 PAIN0802-002 06/01/2025

COLUMBIA, DANE, DODGE, GRANT, GREEN, IOWA, LAFAYETTE, RICHLAND,
ROCK, AND SAUK COUNTIES

                                  Rates          Fringes

PAINTER  
     Brush.......................$ 37.65            21.17

PREMIUM PAY:
  Structural Steel, Spray, Bridges =   $1.00 additional per
  hour.

----------------------------------------------------------------
 PAIN0802-003 06/01/2025

ADAMS, BROWN, CALUMET, CLARK, DOOR, FOND DU LAC, FOREST, GREEN
LAKE, IRON, JUNEAU, KEWAUNEE, LANGLADE, LINCOLN, MANITOWOC,
MARATHON, MARINETTE, MARQUETTE, MENOMINEE,  OCONTO, ONEIDA,
OUTAGAMIE, PORTAGE, PRICE, SHAWANO,  SHEBOYGAN, TAYLOR, VILAS,
WAUSHARA, WAUPACA, WINNEBAGO, AND WOOD COUNTIES

                                  Rates          Fringes

PAINTER..........................$ 37.65            21.17
----------------------------------------------------------------
 PAIN0934-001 06/01/2025

KENOSHA AND WALWORTH COUNTIES

                                  Rates          Fringes

Painters:  
     Brush.......................$ 40.62            26.37
     Spray.......................$ 41.62            26.37
     Structural Steel............$ 40.77            26.37
----------------------------------------------------------------
 PAIN1011-002 06/01/2025

FLORENCE COUNTY
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                                  Rates          Fringes

Painters:........................$ 31.17            15.92
----------------------------------------------------------------
 PLAS0599-002 06/01/2024

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER  
     Area A......................$ 47.17            30.35
     Area B......................$ 41.62            26.34
     Area C......................$ 42.74            25.91
     Area D......................$ 43.16            25.49
     Area E......................$ 42.25            26.39
     Area F......................$ 38.98            29.67

AREA DESCRIPTIONS

  AREA A: ASHLAND, BURNETT, BAYFIELD, DOUGLAS, IRON, PRICE,
  SAWYER, AND WASHBURN COUNTIES
  
  AREA B: ADAMS, BARRON, BROWN, CALUMET, CHIPPEWA, CLARK,
  COLUMBIA, DODGE, DOOR, DUNN, FLORENCE, FOND DU LAC, FOREST,
  GREEN LAKE, JEFFERSON, KEWAUNEE, LANGLADE, LINCOLN,
  MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE,
  OCONTO, ONEIDA, OUTAGAMIE, POLK, PORTAGE, RUSK, ST. CROIX,
  SAUK, SHAWANO, SHEBOYGAN, TAYLOR, VILAS, WALWORTH, WAUPACA,
  WAUSHARA, WINNEBAGO, AND WOOD COUNTIES
  
  AREA C: BUFFALO, CRAWFORD, EAU CLAIRE, JACKSON, JUNEAU, LA
  CROSSE, MONROE, PEPIN, PIERCE, RICHLAND, TREMPEALEAU, AND
  VERNON COUNTIES

AREA D: MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES
  
AREA E: DANE, GRANT, GREEN, IOWA, LAFAYETTE, AND ROCK COUNTIES
  
AREA F: KENOSHA AND RACINE COUNTIES

----------------------------------------------------------------
 TEAM0039-001 06/01/2025

                                  Rates          Fringes

TRUCK DRIVER  
     1 & 2 Axles.................$ 39.57            28.70
     3 or more Axles; Euclids,  
     Dumptor & Articulated, 
     Truck Mechanic..............$ 39.72            28.70
  ------------------------------------------------------------
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
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Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.
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Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.

8/20/25, 12:27 PM SAM.gov

https://sam.gov/wage-determination/WI20250010/9#wage-determination 18/19



Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.

================================================================

          END OF GENERAL DECISION"
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QUANN PARK LIGHTING PROJECT
CONTRACT NO.  9677
DATE: 8/21/25

Emila 
Construction 

LLC
Item Quantity Price Extension
Section B:  Proposal Page

10701.0 - TRAFFIC CONTROL - LUMP SUM 1.00 $1,500.00 $1,500.00
10911.0 - MOBILIZATION - LUMP SUM 1.00 $2,500.00 $2,500.00

60232 - FURNISH & INSTALL 2 INCH PVC (SCHEDULE 40) CONDUIT - LF 1975.00 $10.00 $19,750.00

60241 - GOPHER RACEWAY FOR ELECTRICAL CONDUIT - LF 20.00 $50.00 $1,000.00

60255.0 - FURNISH & INSTALL 3 #6 AND 1 #8 WIRES IN EXISTING OR 
CONTRACTOR INSTALLED CONDUIT - LF 2215.00 $9.50 $21,042.50
60261 - ELECTRICAL TRENCH - LF 1975.00 $6.75 $13,331.25

60402.0 - CONSTRUCT LB-2 BASE - EACH 12.00 $1,050.00 $12,600.00

60416.0 - CONSTRUCT LB-8R BASE - EACH 2.00 $1,550.00 $3,100.00

60413.0 - CONSTRUCT TYPE "P' BASE - EACH 1.00 $2,250.00 $2,250.00

60501.0 - INSTALL CITY FURNISHED STREET LIGHT UNIT - EACH 2.00 $875.00 $1,750.00

60504.0 - INSTALL CITY FURNISHED PEDESTRIAN STREET LIGHT 
UNIT - EACH 12.00 $875.00 $10,500.00

60702 - CONSTRUCT ELECTRICAL HANDHOLE TYPE 1 - EACH 2.00 $1,100.00 $2,200.00

90001.0 - FURNISH & INSTALL METERED ELECTRIC SERVICE & 
BREAKER PANEL - EACH 1.00 $3,000.00 $3,000.00
13 Items Totals $94,523.75

PAGE 1 of 1
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SECTION H: AGREEMENT 

THIS AGREEMENT made this               day of                in the year Two Thousand and Twenty Five between 
Emila Construction, LLC hereinafter called the Contractor, and the City of Madison, a Wisconsin municipal 
corporation, hereinafter called the City.      

WHEREAS, the Common Council of the City of Madison ("Council") under the provisions of a resolution 
adopted on Sep 16, 2025 and by virtue of authority vested in the Council, has awarded to the Contractor 
the work of performing certain public construction.  

NOW, THEREFORE, the Contractor and the City, for the consideration hereinafter named, agree as follows: 

1. Scope of Work. The Contractor shall, perform the construction, execution and completion of the 
following listed complete work or improvement in full compliance with the Plans, Specifications, 
Standard Specifications, Supplemental Specifications, Special Provisions and Agreement; perform all 
items of work covered or stipulated in the Proposal; perform all altered or extra work; and shall furnish, 
unless otherwise provided in the contract, all materials, implements, machinery, equipment, tools, 
supplies, transportation, and labor necessary to the prosecution and completion of the work or 
improvements: 
 

Quann Park Lighting Project 
CONTRACT NO. 9677 

 
2. Completion Date/Contract Time. Construction work must begin within seven (7) calendar days after 

the date appearing on mailed written notice to do so shall have been sent to the Contractor and shall 
be carried at a rate so as to secure full completion SEE SPECIAL PROVISIONS, the rate of progress 
and the time of completion being essential conditions of this Agreement. 
 

3. Contract Price. The City shall pay to the Contractor at the times, in the manner and on the conditions 
set forth in said specifications, the sum of NINETY FOUR THOUSAND FIVE HUNDRED TWENTY 
THREE AND 75/100 ($94,523.75) Dollars being the amount bid by such Contractor and which was 
awarded as provided by law. 
 

4. A.  Non-Discrimination.  During the term of this Agreement, the Contractor agrees not to 
discriminate against any employee or applicant because of race, religion, marital status, age, color, 
sex, disability, national origin or ancestry, income level or source of income, arrest record or 
conviction record, less than honorable discharge, physical appearance, sexual orientation, gender 
identity, political beliefs, or student status. The Contractor further agrees not to discriminate against 
any subcontractor or person who offers to subcontract on this contract because of race, religion, 
color, age, disability, sex, sexual orientation, gender identity or national origin. 
 
B. Affirmative Action. The Contractor agrees that within thirty (30) days after the effective date of 
this agreement, the Contractor will provide to the City Affirmative Action Division certain workforce 
utilization statistics, using a form to be furnished by the City. 
 
If the contract is still in effect, or if the City enters into a new agreement with the Contractor, within 
one year after the date on which the form was required to be provided, the Contractor will provide 
updated workforce information using a second form, also to be furnished by the City. The second form 
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will be submitted to the City Affirmative Action Division no later than one year after the date on which 
the first form was required to be provided.  

The Contractor further agrees that, for at least twelve (12) months after the effective date of this 
contract, it will notify the City Affirmative Action Division of each of its job openings at facilities in Dane 
County for which applicants not already employees of the Contractor are to be considered. The notice 
will include a job description, classification, qualifications and application procedures and deadlines, 
shall be provided to the City by the opening date of advertisement and with sufficient time for the City 
to notify candidates and make a timely referral. The Contractor agrees to interview and consider 
candidates referred by the Affirmative Action Division, or an organization designated by the Division, if 
the candidate meets the minimum qualification standards established by the Contractor, and if the 
referral is timely. A referral is timely if it is received by the Contractor on or before the date started in 
the notice. 

Articles of Agreement 
Article I 

The Contractor shall take affirmative action in accordance with the provisions of this contract to 
ensure that applicants are employed, and that employees are treated during employment without 
regard to race, religion, color, age, marital status, disability, sex, sexual orientation, gender identity 
or national origin and that the employer shall provide harassment free work environment for the 
realization of the potential of each employee. Such action shall include, but not be limited to, the 
following: employment, upgrading, demotion or transfer, recruitment or recruitment advertising, 
layoff or termination, rates of pay or other forms of compensation and selection for training including 
apprenticeship insofar as it is within the control of the Contractor. The Contractor agrees to post in 
conspicuous places available to employees and applicants notices to be provided by the City 
setting out the provisions of the nondiscrimination clauses in this contract. 

Article II 

The Contractor shall in all solicitations or advertisements for employees placed by or on behalf of 
the Contractors state that all qualified or qualifiable applicants will be employed without regard to 
race, religion, color, age, marital status, disability, sex, sexual orientation, gender identity or 
national origin. 

Article III 

The Contractor shall send to each labor union or representative of workers with which it has a 
collective bargaining agreement or other contract or understanding a notice to be provided by the 
City advising the labor union or worker's representative of the Contractor's equal employment 
opportunity and affirmation action commitments. Such notices shall be posted in conspicuous 
places available to employees and applicants for employment. 

Article V 

The Contractor agrees that it will comply with all provisions of the Affirmative Action Ordinance of 
the City of Madison, including the contract compliance requirements. The Contractor agrees to 
submit the model affirmative action plan for public works contractors in a form approved by the 
Affirmative Action Division Manager. 

Article VI 
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The Contractor will maintain records as required by Section 39.02(9)(f) of the Madison General 
Ordinances and will provide the City Affirmative Action Division with access to such records and 
to persons who have relevant and necessary information, as provided in Section 39.02(9)(f). The 
City agrees to keep all such records confidential, except to the extent that public inspection is 
required by law. 

      Article VII 

In the event of the Contractor's or subcontractor's failure to comply with the Equal Employment 
Opportunity and Affirmative Action Provisions of this contract or Section 39.03 or 39.02 of the 
Madison General Ordinances, it is agreed that the City at its option may do any or all of the 
following: 

1. Cancel, terminate or suspend this Contract in whole or in part. 
 

2. Declare the Contractor ineligible for further City contracts until the Affirmative Action 
requirements are met. 
 

3. Recover on behalf of the City from the prime Contractor 0.5 percent of the contract award 
price for each week that such party fails or refuses to comply, in the nature of liquidated 
damages, but not to exceed a total of five percent (5%) of the contract price, or ten thousand 
dollars ($10,000), whichever is less. Under public works contracts, if a subcontractor is in 
noncompliance, the City may recover liquidated damages from the prime Contractor in the 
manner described above. The preceding sentence shall not be construed to prohibit a prime 
Contractor from recovering the amount of such damage from the non-complying 
subcontractor. 

Article VIII 

The Contractor shall include the above provisions of this contract in every subcontract so that 
such provisions will be binding upon each subcontractor. The Contractor shall take such action 
with respect to any subcontractor as necessary to enforce such provisions, including sanctions 
provided for noncompliance. 

Article IX 

The Contractor shall allow the maximum feasible opportunity to small business enterprises to 
compete for any subcontracts entered into pursuant to this contract. (In federally funded contracts 
the terms "DBE, MBE, and WBE" shall be substituted for the term "small business" in this Article.) 

5.   Substance Abuse Prevention Program Required. Prior to commencing work on the Contract, 
the Contractor, and any Subcontractor, shall have in place a written program for the prevention of 
substance abuse among its employees as required under Wis. Stat. Sec. 103.503 

6. Contractor Hiring Practices. 
 Ban the Box - Arrest and Criminal Background Checks. (Sec. 39.08, MGO)    

This provision applies to all prime contractors on contracts entered into on or after January 1, 
2016, and all subcontractors who are required to meet prequalification requirements under MGO 
33.07(7)(I), MGO as of the first time they seek or renew pre-qualification status on or after 
January 1, 2016. The City will monitor compliance of subcontractors through the pre-qualification 
process. 
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a. Definitions. For purposes of this section, “Arrest and Conviction Record” includes, but is not 
limited to, information indicating that a person has been questioned, apprehended, taken into 
custody or detention, held for investigation, arrested, charged with, indicted or tried for any 
felony, misdemeanor or other offense pursuant to any law enforcement or military authority. 
 
“Conviction record” includes, but is not limited to, information indicating that a person has 
been convicted of a felony, misdemeanor or other offense, placed on probation, fined, 
imprisoned or paroled pursuant to any law enforcement or military authority. 
 
“Background Check” means the process of checking an applicant’s arrest and conviction 
record, through any means. 
 

b. Requirements. For the duration of this Contract, the Contractor shall: 
 

1. Remove from all job application forms any questions, check boxes, or other inquiries 
regarding an applicant’s arrest and conviction record, as defined herein. 
 

2. Refrain from asking an applicant in any manner about their arrest or conviction record 
until after conditional offer of employment is made to the applicant in question.  
 

3. Refrain from conducting a formal or informal background check or making any other 
inquiry using any privately or publicly available means of obtaining the arrest or 
conviction record of an applicant until after a conditional offer of employment is made 
to the applicant in question.  
 

4. Make information about this ordinance available to applicants and existing 
employees, and post notices in prominent locations at the workplace with information 
about the ordinance and complaint procedure using language provided by the City. 
 

5. Comply with all other provisions of Sec. 39.08, MGO. 
 

c. Exemptions: This section shall not apply when:  
 

1. Hiring for a position where certain convictions or violations are a bar to employment 
in that position under applicable law, or  
 

2. Hiring a position for which information about criminal or arrest record, or a 
background check is required by law to be performed at a time or in a manner that 
would otherwise be prohibited by this ordinance, including a licensed trade or 
profession where the licensing authority explicitly authorizes or requires the inquiry in 
question. 

To be exempt, Contractor has the burden of demonstrating that there is an applicable law 
or regulation that requires the hiring practice in question, if so, the contractor is exempt 
from all of the requirements of this ordinance for the position(s) in question. 

7.  Choice of Law and Forum Selection. This Contract shall be governed by and construed, 
interpreted and enforced in accordance with the laws of the State of Wisconsin. The parties agree, 
for any claim or suit or other dispute relating to this Contract that cannot be mutually resolved, the 
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venue shall be a court of competent jurisdiction within the State of Wisconsin and the parties agree 
to submit themselves to the jurisdiction of said court, to the exclusion of any other judicial district 
that may have jurisdiction over such a dispute according to any law. 

8.  Counterparts, Electronic Signature, and Delivery. This Contract may be signed in counterparts, 
each of which shall be taken together as a whole to comprise a single document. Signatures on 
this Contract may be exchanged between the parties by facsimile, electronic scanned copy (.pdf) 
or similar technology and shall be as valid as original; and this Contract may be converted into 
electronic format and signed or given effect with one or more electronic signature(s) if the electronic 
signature(s) meets all requirements of Wisc. Stat. ch 137 or other applicable Wisconsin or Federal 
law. Executed copies or counterparts of this Contract may be delivered by facsimile or email and 
upon receipt will be deemed original and binding upon the parties hereto, whether or not a hard 
copy is also delivered. Copies of this Contract, fully executed, shall be as valid as an original. 
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Quann Park Lighting Project 

CONTRACT NO. 9677 

IN WITNESS WHEREOF, the Contractor has hereunto set his/her hand and seal and the City has 
caused this contract to be executed by its Mayor and City Clerk on the dates written below. 
 

Countersigned:      Emila Construction LLC  

      Company Name 

        

Witness   Date   President   Date 

 

 

Witness   Date   Secretary   Date 
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CITY OF MADISON 

  

 

Satya Rhodes-Conway, Mayor   Date 

 

 

Michael Haas, Acting City Clerk   Date     

 

Provisions have been made to pay the liability that will accrue under this contract. 

 

 

David P Schmiedicke, Finance Director  Date 

Approved as to form: 

 

 

Michael Haas, City Attorney    Date 

 

Execution of this Agreement by City was authorized by Resolution Enactment No. RES _______, 
ID No.________, adopted by the Common Council of the City of Madison on ________,20___. 
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SECTION I: PAYMENT AND PERFORMANCE BOND 

LET ALL KNOW BY THESE DOCUMENTS PRESENTED, that we Emila Construction LLC  as 
principal, and _________________________________________________________ Company of 
___________________ as surety, are held and firmly bound unto the City of Madison, Wisconsin, in 
the sum of NINETY FOUR THOUSAND FIVE HUNDRED TWENTY THREE AND 75/100 ($94,523.75) 
Dollars, lawful money of the United States, for the payment of which sum to the City of Madison, we 
hereby bind ourselves and our respective executors and administrators firmly by these presents. 

The condition of this Bond is such that if the above bounden shall on his/her part fully and faithfully 
perform all of the terms of the Contract entered into between him/herself and the City of Madison 
for the construction of: 

Quann Park Lighting Project 
CONTRACT NO. 9677 

in Madison, Wisconsin, and shall pay all claims for labor performed and material furnished in the 
prosecution of said work, and save the City harmless from all claims for damages because of 
negligence in the prosecution of said work, and shall save harmless the said City from all claims for 
compensation (under Chapter 102, Wisconsin Statutes) of employees and employees of 
subcontractor, then this Bond is to be void, otherwise of full force, virtue and effort. 

Signed and sealed this ______________________ day of ____________________________ 

Countersigned:      Emila Construction LLC 

       Company Name (Principal) 

 

Witness      President   Seal 

 

Secretary 

       Surety    Seal 

☐Salary Employee ☐Commission 

By   

Attorney-in-Fact 

 
This certifies that I have been duly licensed as an agent for the above company in Wisconsin under 
National Producer Number _________ for the year _______, and appointed as attorney-in-fact with 
authority to execute this payment and performance bond which power of attorney has not been 
revoked. 

 

Date       Agent Signature 
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The foregoing Bond has been approved as to form: 

 

Date       City Attorney 
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SECTION J: FEDERAL DOCUMENTATION 
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EXHIBIT 12A (Federal Funds) 
 

HUD-4010 U.S. Department of Housing and Urban Development 
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards 

 
A. APPLICABILITY 

The Project or Program to which the construction work covered by this Contract pertains is being 
assisted by the United States of America, and the following Federal Labor Standards Provisions are 
included in this Contract pursuant to the provisions applicable to such Federal assistance. 

1. Minimum wages and fringe benefits 
i. All laborers and mechanics employed or working upon the site of the work (or otherwise working 

in construction or development of the project under a development statute), will be paid 
unconditionally and not less often than once a week, and without subsequent deduction or rebate 
on any account (except such payroll deductions as are permitted by regulations issued by the 
Secretary of Labor under the Copeland Act (29 CFR part 3)), the full amount of basic hourly wages 
and bona fide fringe benefits (or cash equivalents thereof) due at time of payment computed at 
rates not less than those contained in the wage determination of the Secretary of Labor which is 
attached hereto and made a part hereof, regardless of any contractual relationship which may be 
alleged to exist between the contractor and such laborers and mechanics. As provided in 29 CFR 
5.5(d) and (e), the appropriate wage determinations are effective by operation of law even if they 
have not been attached to the contract. Contributions made or costs reasonably anticipated for 
bona fide fringe benefits under the Davis-Bacon Act (40 U.S.C. 3141(2)(B)) on behalf of laborers 
or mechanics are considered wages paid to such laborers or mechanics, subject to the provisions 
of paragraph (a)(1)(v) of these contract clauses; also, regular contributions made or costs incurred 
for more than a weekly period (but not less often than quarterly) under plans, funds, or programs 
which cover the particular weekly period, are deemed to be constructively made or incurred during 
such weekly period. Such laborers and mechanics must be paid the appropriate wage rate and 
fringe benefits on the wage determination for the classification(s) of work actually performed, 
without regard to skill, except as provided in 29 CFR 5.5(a)(4). Laborers or mechanics performing 
work in more than one classification may be compensated at the rate specified for each 
classification for the time actually worked therein: Provided, That the employer’s payroll records 
accurately set forth the time spent in each classification in which work is performed. The wage 
determination (including any additional classifications and wage rates conformed under 29 CFR 
5.5(a)(1)(iii)) and the Davis-Bacon poster (WH-1321) must be posted at all times by the contractor 
and its subcontractors at the site of the work in a prominent and accessible place where it can be 
easily seen by the workers. 

ii. Frequently recurring classifications 
A. In addition to wage and fringe benefit rates that have been determined to be prevailing under 
the procedures set forth in 29 CFR part 1, a wage determination may contain, pursuant to § 1.3(f), 
wage and fringe benefit rates for classifications of laborers and mechanics for which conformance 
requests are regularly submitted pursuant to 29 CFR 5.5(a)(1)(iii), provided that: 
1. The work performed by the classification is not performed by a classification in the wage 

determination for which a prevailing wage rate has been determined; 
2. The classification is used in the area by the construction industry; and 
3. The wage rate for the classification bears a reasonable relationship to the prevailing wage 

rates contained in the wage determination. 
B. The Administrator will establish wage rates for such classifications in accordance with 29 CFR 

5.5(a)(1)(iii)(A)(3). Work performed in such a classification must be paid at no less than the 
wage and fringe benefit rate listed on the wage determination for such classification. 

iii. Conformance 
A. The contracting officer must require that any class of laborers or mechanics, including 
helpers, which is not listed in the wage determination and which is to be employed under the 
contract be classified in conformance with the wage determination. Conformance of an additional 
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classification and wage rate and fringe benefits is appropriate only when the following criteria have 
been met: 
1. The work to be performed by the classification requested is not performed by a classification 

in the wage determination; and 
2. The classification is used in the area by the construction industry; and 
3. The proposed wage rate, including any bona fide fringe benefits, bears a reasonable 

relationship to the wage rates contained in the wage determination. 
B. The conformance process may not be used to split, subdivide, or otherwise avoid application 

of classifications listed in the wage determination. 
C. If the contractor and the laborers and mechanics to be employed in the classification (if 

known), or their representatives, and the contracting officer agree on the classification and 
wage rate (including the amount designated for fringe benefits where appropriate), a report of 
the action taken will be sent by the contracting officer by email to DBAconformance@dol.gov. 
The Administrator, or an authorized representative, will approve, modify, or disapprove every 
additional classification action within 30 days of receipt and so advise the contracting officer 
or will notify the contracting officer within the 30–day period that additional time is necessary. 

D. In the event the contractor, the laborers or mechanics to be employed in the classification or 
their representatives, and the contracting officer do not agree on the proposed classification 
and wage rate (including the amount designated for fringe benefits, where appropriate), the 
contracting officer will, by email to DBAconformance@dol.gov, refer the questions, including 
the views of all interested parties and the recommendation of the contracting officer, to the 
Administrator for determination. The Administrator, or an authorized representative, will issue 
a determination within 30 days of receipt and so advise the contracting officer or will notify the 
contracting officer within the 30–day period that additional time is necessary. 

E. The contracting officer must promptly notify the contractor of the action taken by the Wage 
and Hour Division under 29 CFR 5.5 (a)(1)(iii)(C) and (D). The contractor must furnish a written 
copy of such determination to each affected worker or it must be posted as a part of the wage 
determination. The wage rate (including fringe benefits where appropriate) determined 
pursuant to 29 CFR 5.5 (a)(1)(iii)(C) or (D) must be paid to all workers performing work in the 
classification under this contract from the first day on which work is performed in the 
classification. 

iv. Fringe benefits not expressed as an hourly rate 
Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics 
includes a fringe benefit which is not expressed as an hourly rate, the contractor may either pay 
the benefit as stated in the wage determination or may pay another bona fide fringe benefit or an 
hourly cash equivalent thereof. 

v. Unfunded plans 
If the contractor does not make payments to a trustee or other third person, the contractor may 
consider as part of the wages of any laborer or mechanic the amount of any costs reasonably 
anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the 
Secretary of Labor has found, upon the written request of the contractor, in accordance with the 
criteria set forth in 29 CFR 5.28, that the applicable standards of the Davis-Bacon Act have been 
met. The Secretary of Labor may require the contractor to set aside in a separate account assets 
for the meeting of obligations under the plan or program. 

vi. Interest In the event of a failure to pay all or part of the wages required by the contract, the 
Contractor will be required to pay interest on any underpayment of wages. 

2. Withholding 
i. Withholding requirements 

The U. S. Department of Housing and Urban Development may, upon its own action, or must, 
upon written request of an authorized representative of the Department of Labor, withhold or 
cause to be withheld from the contractor so much of the accrued payments or advances as may 
be considered necessary to satisfy the liabilities of the prime contractor or any subcontractor for 
the full amount of wages and monetary relief, including interest, required by the clauses set forth 
in 29 CFR 5.5(a) for violations of this contract, or to satisfy any such liabilities required by any 
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other Federal contract, or federally assisted contract subject to Davis-Bacon labor standards, that 
is held by the same prime contractor (as defined in 29 CFR 5.2). The necessary funds may be 
withheld from the contractor under this contract, any other Federal contract with the same prime 
contractor, or any other federally assisted contract that is subject to Davis-Bacon labor standards 
requirements and is held by the same prime contractor, regardless of whether the other contract 
was awarded or assisted by the same agency, and such funds may be used to satisfy the 
contractor liability for which the funds were withheld. In the event of a contractor’s failure to pay 
any laborer or mechanic, including any apprentice or helper working on the site of the work (or 
otherwise working in construction or development of the project under a development statute) all 
or part of the wages required by the contract, or upon the contractor’s failure to submit the required 
records as discussed in 29 CFR 5.5(a)(3)(iv), HUD may on its own initiative and after written notice 
to the contractor, sponsor, applicant, owner, or other entity, as the case may be, take such action 
as may be necessary to cause the suspension of any further payment, advance, or guarantee of 
funds until such violations have ceased. 

ii. Priority to withheld funds 
The Department has priority to funds withheld or to be withheld in accordance with 29 CFR 
5.5(a)(2)(i) or (b)(3)(i), or both, over claims to those funds by: 
A. A contractor’s surety(ies), including without limitation performance bond sureties and 

payment bond sureties; 
B. A contracting agency for its reprocurement costs; 
C. A trustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a 

contractor, or a contractor’s bankruptcy estate; 
D. A contractor’s assignee(s); 
E. A contractor’s successor(s); or 
F. A claim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907. 

3. Records and certified payrolls 
i. Basic record requirements 

A. Length of record retention. All regular payrolls and other basic records must be maintained 
by the contractor and any subcontractor during the course of the work and preserved for all 
laborers and mechanics working at the site of the work (or otherwise working in construction 
or development of the project under a development statute) for a period of at least 3 years 
after all the work on the prime contract is completed. 

B. Information required Such records must contain the name; Social Security number; last 
known address, telephone number, and email address of each such worker; each worker’s 
correct classification(s) of work actually performed; hourly rates of wages paid (including 
rates of contributions or costs anticipated for bona fide fringe benefits or cash equivalents 
thereof of the types described in 40 U.S.C. 3141(2)(B) of the Davis-Bacon Act); daily and 
weekly number of hours actually worked in total and on each covered contract; deductions 
made; and actual wages paid. 

C. Additional records relating to fringe benefits. Whenever the Secretary of Labor has found 
under 29 CFR 5.5(a)(1)(v) that the wages of any laborer or mechanic include the amount of 
any costs reasonably anticipated in providing benefits under a plan or program described in 
40 U.S.C. 3141(2)(B) of the Davis-Bacon Act, the contractor must maintain records which 
show that the commitment to provide such benefits is enforceable, that the plan or program 
is financially responsible, and that the plan or program has been communicated in writing to 
the laborers or mechanics affected, and records which show the costs anticipated or the 
actual cost incurred in providing such benefits. 

D. Additional records relating to apprenticeship Contractors with apprentices working under 
approved programs must maintain written evidence of the registration of apprenticeship 
programs, the registration of the apprentices, and the ratios and wage rates prescribed in the 
applicable programs. 

ii. Certified payroll requirements 
A. Frequency and method of submission. The contractor or subcontractor must submit 

weekly, for each week in which any DBA- or Related Acts-covered work is performed, 
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certified payrolls to HUD if the agency is a party to the contract, but if the agency is not such 
a party, the contractor will submit the certified payrolls to the applicant, sponsor, owner, or 
other entity, as the case may be, that maintains such records, for transmission to HUD. The 
prime contractor is responsible for the submission of all certified payrolls by all 
subcontractors. A contracting agency or prime contractor may permit or require contractors 
to submit certified payrolls through an electronic system, as long as the electronic system 
requires a legally valid electronic signature; the system allows the contractor, the contracting 
agency, and the Department of Labor to access the certified payrolls upon request for at 
least 3 years after the work on the prime contract has been completed; and the contracting 
agency or prime contractor permits other methods of submission in situations where the 
contractor is unable or limited in its ability to use or access the electronic system 

B. Information required. The certified payrolls submitted must set out accurately and 
completely all of the information required to be maintained under 29 CFR 5.5(a)(3)(i)(B), 
except that full Social Security numbers and last known addresses, telephone numbers, and 
email addresses must not be included on weekly transmittals. Instead, the certified payrolls 
need only include an individually identifying number for each worker (e.g., the last four digits 
of the worker’s Social Security number). The required weekly certified payroll information 
may be submitted using Optional Form WH-347 or in any other format desired. Optional 
Form WH-347 is available for this purpose from the Wage and Hour Division Web site at 
https://www.dol.gov/ sites/dolgov/files/WHD/legacy/files/wh347.pdf or its successor 
website. It is not a violation of this section for a prime contractor to require a subcontractor 
to provide full Social Security numbers and last known addresses, telephone numbers, and 
email addresses to the prime contractor for its own records, without weekly submission by 
the subcontractor to the sponsoring government agency (or the applicant, sponsor, owner, 
or other entity, as the case may be, that maintains such records). 

C.  Statement of Compliance. Each certified payroll submitted must be accompanied by a 
“Statement of Compliance,” signed by the contractor or subcontractor, or the contractor’s or 
subcontractor’s agent who pays or supervises the payment of the persons working on the 
contract, and must certify the following: 

1. That the certified payroll for the payroll period contains the information required to be 
provided under 29 CFR 5.5(a)(3)(ii), the appropriate information and basic records are 
being maintained under 29 CFR 5.5 (a)(3)(i), and such information and records are correct 
and complete; 

2. That each laborer or mechanic (including each helper and apprentice) working on the 
contract during the payroll period has been paid the full weekly wages earned, without 
rebate, either directly or indirectly, and that no deductions have been made either directly 
or indirectly from the full wages earned, other than permissible deductions as set forth in 
29 CFR part 3; and 

3. That each laborer or mechanic has been paid not less than the applicable wage rates and 
fringe benefits or cash equivalents for the classification(s) of work actually performed, as 
specified in the applicable wage determination incorporated into the contract. 

D. Use of Optional Form WH-347. The weekly submission of a properly executed 
certification set forth on the reverse side of Optional Form WH-347 will satisfy the 
requirement for submission of the “Statement of Compliance” required by 29 CFR 
5.5(a)(3)(ii)(C). 

E. Signature. The signature by the contractor, subcontractor, or the contractor’s or 
subcontractor’s agent must be an original handwritten signature or a legally valid 
electronic signature. 

F. Falsification. The falsification of any of the above certifications may subject the contractor 
or subcontractor to civil or criminal prosecution under 18 U.S.C. 1001 and 31 U.S.C. 3729. 

G. Length of certified payroll retention. The contractor or subcontractor must preserve all 
certified payrolls during the course of the work and for a period of 3 years after all the work 
on the prime contract is completed. 

iii. Contracts, subcontracts, and related documents. The contractor or subcontractor must 
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maintain this contract or subcontract and related documents including, without limitation, bids, 
proposals, amendments, modifications, and extensions. The contractor or subcontractor must 
preserve these contracts, subcontracts, and related documents during the course of the work and 
for a period of 3 years after all the work on the prime contract is completed. 

iv.  Required disclosures and access. 
A. Required record disclosures and access to workers. The contractor or subcontractor 

must make the records required under 29 CFR 5.5(a)(3)(i)–(iii), and any other documents 
that HUD or the Department of Labor deems necessary to determine compliance with the 
labor standards provisions of any of the applicable statutes referenced by 29 CFR 5.1, 
available for inspection, copying, or transcription by authorized representatives of HUD or 
the Department of Labor, and must permit such representatives to interview workers 
during working hours on the job. 

B. Sanctions for non-compliance with records and worker access requirements. If the 
contractor or subcontractor fails to submit the required records or to make them available, 
or refuses to permit worker interviews during working hours on the job, the Federal agency 
may, after written notice to the contractor, sponsor, applicant, owner, or other entity, as 
the case may be, that maintains such records or that employs such workers, take such 
action as may be necessary to cause the suspension of any further payment, advance, or 
guarantee of funds. Furthermore, failure to submit the required records upon request or 
to make such records available, or to permit worker interviews during working hours on 
the job, may be grounds for debarment action pursuant to 29 CFR 5.12. In addition, any 
contractor or other person that fails to submit the required records or make those records 
available to WHD within the time WHD requests that the records be produced will be 
precluded from introducing as evidence in an administrative proceeding under 29 CFR 
part 6 any of the required records that were not provided or made available to WHD. WHD 
will take into consideration a reasonable request from the contractor or person for an 
extension of the time for submission of records. WHD will determine the reasonableness 
of the request and may consider, among other things, the location of the records and the 
volume of production. 

C. Required information disclosures. Contractors and subcontractors must maintain the 
full Social Security number and last known address, telephone number, and email address 
of each covered worker, and must provide them upon request to HUD if the agency is a 
party to the contract, or to the Wage and Hour Division of the Department of Labor. If the 
Federal agency is not such a party to the contract, the contractor, subcontractor, or both, 
must, upon request, provide the full Social Security number and last known address, 
telephone number, and email address of each covered worker to the applicant, sponsor, 
owner, or other entity, as the case may be, that maintains such records, for transmission 
to HUD, the contractor, or the Wage and Hour Division of the Department of Labor for 
purposes of an investigation or other compliance action. 

4. Apprentices and equal employment opportunity 
i. Apprentices. 

A. Rate of pay. Apprentices will be permitted to work at less than the predetermined rate for 
the work they perform when they are employed pursuant to and individually registered in 
a bona fide apprenticeship program registered with the U.S. Department of Labor, 
Employment and Training Administration, Office of Apprenticeship (OA), or with a State 
Apprenticeship Agency recognized by the OA. A person who is not individually registered 
in the program, but who has been certified by the OA or a State Apprenticeship Agency 
(where appropriate) to be eligible for probationary employment as an apprentice, will be 
permitted to work at less than the predetermined rate for the work they perform in the first 
90 days of probationary employment as an apprentice in such a program. In the event the 
OA or a State Apprenticeship Agency recognized by the OA withdraws approval of an 
apprenticeship program, the contractor will no longer be permitted to use apprentices at 
less than the applicable predetermined rate for the work performed until an acceptable 
program is approved. 
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B. Fringe benefits. Apprentices must be paid fringe benefits in accordance with the 
provisions of the apprenticeship program. If the apprenticeship program does not specify 
fringe benefits, apprentices must be paid the full amount of fringe benefits listed on the 
wage determination for the applicable classification. If the Administrator determines that 
a different practice prevails for the applicable apprentice classification, fringe benefits 
must be paid in accordance with that determination. 

C. Apprenticeship ratio. The allowable ratio of apprentices to journeyworkers on the job 
site in any craft classification must not be greater than the ratio permitted to the contractor 
as to the entire work force under the registered program or the ratio applicable to the 
locality of the project pursuant to 29 CFR 5.5(a)(4)(i)(D). Any worker listed on a payroll at 
an apprentice wage rate, who is not registered or otherwise employed as stated in 29 CFR 
5.5(a)(4)(i)(A), must be paid not less than the applicable wage rate on the wage 
determination for the classification of work actually performed. In addition, any apprentice 
performing work on the job site in excess of the ratio permitted under this section must be 
paid not less than the applicable wage rate on the wage determination for the work actually 
performed. 

D. Reciprocity of ratios and wage rates. Where a contractor is performing construction on 
a project in a locality other than the locality in which its program is registered, the ratios 
and wage rates (expressed in percentages of the journeyworker’s hourly rate) applicable 
within the locality in which the construction is being performed must be observed. If there 
is no applicable ratio or wage rate for the locality of the project, the ratio and wage rate 
specified in the contractor’s registered program must be observed. 

ii. Equal employment opportunity. The use of apprentices and journeyworkers under this part 
must be in conformity with the equal employment opportunity requirements of Executive Order 
11246, as amended, and 29 CFR part 30. 

5. Compliance with Copeland Act requirements. The contractor shall comply with the requirements 
of 29 CFR part 3, which are incorporated by reference in this contract. 

6. Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses contained 
in 29 CFR 5.5(a)(1) through (11), along with the applicable wage determination(s) and such other 
clauses or contract modifications as the U.S. Department of Housing and Urban Development may 
by appropriate instructions require, and a clause requiring the subcontractors to include these clauses 
and wage determination(s) in any lower tier subcontracts. The prime contractor is responsible for the 
compliance by any subcontractor or lower tier subcontractor with all the contract clauses in this 
section. In the event of any violations of these clauses, the prime contractor and any subcontractor(s) 
responsible will be liable for any unpaid wages and monetary relief, including interest from the date of 
the underpayment or loss, due to any workers of lower-tier subcontractors, and may be subject to 
debarment, as appropriate. 

7. Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds 
for termination of the contract, and for debarment as a contractor and a subcontractor as provided in 
29 CFR 5.12. 

8. Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of 
the Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by 
reference in this contract. 

9. Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this 
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be 
resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 
6, and 7. Disputes within the meaning of this clause include disputes between the contractor (or any 
of its subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or 
their representatives. 

10. Certification of eligibility. 
i. By entering into this contract, the contractor certifies that neither it nor any person or firm who 

has an interest in the contractor’s firm is a person or firm ineligible to be awarded Government 
contracts by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a). 

ii. No part of this contract shall be subcontracted to any person or firm ineligible for award of a 
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Government contract by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a). 
iii. The penalty for making false statements is prescribed in the U.S. Code, Title 18 Crimes and 

Criminal Procedure, 18 U.S.C. 1001. 
11. Anti-retaliation. It is unlawful for any person to discharge, demote, intimidate, threaten, restrain, 

coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to 
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner 
discriminate against, any worker or job applicant for: 

i. Notifying any contractor of any conduct which the worker reasonably believes constitutes a 
violation of the DBA, Related Acts, or 29 CFR parts 1, 3, or 5; 

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting 
or seeking to assert on behalf of themselves or others any right or protection under the DBA, 
Related Acts, or 29 CFR parts 1, 3, or 5; 

iii. Cooperating in any investigation or other compliance action, or testifying in any proceeding 
under the DBA, Related Acts, or 29 CFR parts 1, 3, or 5; or 

iv. Informing any other person about their rights under the DBA, Related Acts, or 29 CFR parts 1, 
3, or 5. 

B. Contract Work Hours and Safety Standards Act (CWHSSA) 
The Agency Head must cause or require the contracting officer to insert the following clauses set 
forth in 29 CFR 5.5(b)(1), (2), (3), (4), and (5) in full, or (for contracts covered by the Federal 
Acquisition Regulation) by reference, in any contract in an amount in excess of $100,000 and 
subject to the overtime provisions of the Contract Work Hours and Safety Standards Act. These 
clauses must be inserted in addition to the clauses required by 29 CFR 5.5(a) or 4.6. As used in 
this paragraph, the terms “laborers and mechanics” include watchpersons and guards. 
1. Overtime requirements. No contractor or subcontractor contracting for any part of the contract 

work which may require or involve the employment of laborers or mechanics shall require or 
permit any such laborer or mechanic in any workweek in which he or she is employed on such 
work to work in excess of forty hours in such workweek unless such laborer or mechanic 
receives compensation at a rate not less than one and one-half times the basic rate of pay for 
all hours worked in excess of forty hours in such workweek. 

2. Violation; liability for unpaid wages; liquidated damages. In the event of any violation of 
the clause set forth in 29 CFR 5.5(b)(1) the contractor and any subcontractor responsible 
therefor shall be liable for the unpaid wages and interest from the date of the underpayment. 
In addition, such contractor and subcontractor shall be liable to the United States (in the case 
of work done under contract for the District of Columbia or a territory, to such District or to such 
territory), for liquidated damages. Such liquidated damages shall be computed with respect to 
each individual laborer or mechanic, including watchpersons and guards, employed in violation 
of the clause set forth in 29 CFR 5.5(b)(1), in the sum of $31 for each calendar day on which 
such individual was required or permitted to work in excess of the standard workweek of forty 
hours without payment of the overtime wages required by the clause set forth in 29 CFR 
5.5(b)(1). 

3. Withholding for unpaid wages and liquidated damages. 
i. Withholding process. The U.S Department of Housing and Urban Development or the 

recipient of Federal assistance may, upon its own action, or must, upon written request of an 
authorized representative of the Department of Labor, withhold or cause to be withheld from 
the contractor so much of the accrued payments or advances as may be considered necessary 
to satisfy the liabilities of the prime contractor or any subcontractor for any unpaid wages; 
monetary relief, including interest; and liquidated damages required by the clauses set forth in 
29 CFR 5.5(b) on this contract, any other Federal contract with the same prime contractor, or 
any other federally assisted contract subject to the Contract Work Hours and Safety Standards 
Act that is held by the same prime contractor (as defined in 29 CFR 5.2). The necessary funds 
may be withheld from the contractor under this contract, any other Federal contract with the 
same prime contractor, or any other federally assisted contract that is subject to the Contract 
Work Hours and Safety Standards Act and is held by the same prime contractor, regardless of 
whether the other contract was awarded or assisted by the same agency, and such funds may 
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be used to satisfy the contractor liability for which the funds were withheld. 
ii. Priority to withheld funds. The Department has priority to funds withheld or to be withheld in 

accordance with 29 CFR 5.5(a)(2)(i) or (b)(3)(i), or both, over claims to those funds by: 
A. A contractor’s surety(ies), including without limitation performance bond sureties and 

payment bond sureties; 
B. A contracting agency for its reprocurement costs; 
C.  A trustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a 

contractor, or a contractor’s bankruptcy estate; 
D. A contractor’s assignee(s); 
E. A contractor’s successor(s); or 
F. A claim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907. 

4. Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses set 
forth in 29 CFR 5.5(b)(1) through (5) and a clause requiring the subcontractors to include these 
clauses in any lower tier subcontracts. The prime contractor is responsible for compliance by 
any subcontractor or lower tier subcontractor with the clauses set forth in 29 CFR 5.5(b)(1) 
through (5). In the event of any violations of these clauses, the prime contractor and any 
subcontractor(s) responsible will be liable for any unpaid wages and monetary relief, including 
interest from the date of the underpayment or loss, due to any workers of lower-tier 
subcontractors, and associated liquidated damages and may be subject to debarment, as 
appropriate. 

5. Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, 
restrain, coerce, blacklist, harass, or in any other manner discriminate against, or to cause any 
person to discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any 
other manner discriminate against, any worker or job applicant for: 

i. Notifying any contractor of any conduct which the worker reasonably believes constitutes a 
violation of the Contract Work Hours and Safety Standards Act (CWHSSA) or its implementing 
regulations in 29 CFR part 5; 

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting 
or seeking to assert on behalf of themselves or others any right or protection under CWHSSA 
or 29 CFR part 5; 

iii. Cooperating in any investigation or other compliance action, or testifying in any proceeding 
under CWHSSA or 29 CFR part 5; or 

iv. Informing any other person about their rights under CWHSSA or 29 CFR part 5. 
C. CWHSSA required records clause In addition to the clauses contained in 29 CFR 5.5(b), in any 

contract subject only to the Contract Work Hours and Safety Standards Act and not to any of the other 
laws referenced by 29 CFR 5.1, the Agency Head must cause or require the contracting officer to 
insert a clause requiring that the contractor or subcontractor must maintain regular payrolls and other 
basic records during the course of the work and must preserve them for a period of 3 years after all 
the work on the prime contract is completed for all laborers and mechanics, including guards and 
watchpersons, working on the contract. Such records must contain the name; last known address, 
telephone number, and email address; and social security number of each such worker; each worker’s 
correct classification(s) of work actually performed; hourly rates of wages paid; daily and weekly 
number of hours actually worked; deductions made and actual wages paid. Further, the Agency Head 
must cause or require the contracting officer to insert in any such contract a clause providing that the 
records to be maintained under this paragraph must be made available by the contractor or 
subcontractor for inspection, copying, or transcription by authorized representatives of the (write the 
name of agency) and the Department of Labor, and the contractor or subcontractor will permit such 
representatives to interview workers during working hours on the job. 

D. Incorporation of contract clauses and wage determinations by reference Although agencies are 
required to insert the contract clauses set forth in this section, along with appropriate wage 
determinations, in full into covered contracts, and contractors and subcontractors are required to insert 
them in any lower-tier subcontracts, the incorporation by reference of the required contract clauses 
and appropriate wage determinations will be given the same force and effect as if they were inserted 
in full text. 
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E. Incorporation by operation of law The contract clauses set forth in this section (or their equivalent 
under the Federal Acquisition Regulation), along with the correct wage determinations, will be 
considered to be a part of every prime contract required by the applicable statutes referenced by 29 
CFR 5.1 to include such clauses, and will be effective by operation of law, whether or not they are 
included or incorporated by reference into such contract, unless the Administrator grants a variance, 
tolerance, or exemption from the application of this paragraph. Where the clauses and applicable 
wage determinations are effective by operation of law under this paragraph, the prime contractor must 
be compensated for any resulting increase in wages in accordance with applicable law. 

F. Health and Safety. 
The provisions of this paragraph (F) are applicable where the amount of the prime contract exceeds 
$100,000. 

1. No laborer or mechanic shall be required to work in surroundings or under working conditions which 
are unsanitary, hazardous, or dangerous to his or her health and safety, as determined under 
construction safety and health standards promulgated by the Secretary of Labor by regulation. 

2. The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR 
Part 1926 and failure to comply may result in imposition of sanctions pursuant to the Contract Work 
Hours and Safety Standards Act, (Public Law 91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq. 

3. The contractor shall include the provisions of this paragraph in every subcontract, so that such 
provisions will be binding on each subcontractor. The contractor shall take such action with respect to 
any subcontractor as the Secretary of Housing and Urban Development or the Secretary of Labor 
shall direct as a means of enforcing such provisions. 

 



 
 12A-10 Rev. 12/12/24 

Use of Volunteers 
 

24 CFR Part 70 implements section 955 of the National Affordable Housing Act which provides for an exemption 
from the requirement to pay prevailing wage rates for volunteers utilized on projects funded by the Community 
Development Block Grant programs. 

 
Volunteers are defined as individuals who perform service for a public or private entity for civic, charitable, or 
humanitarian reasons, without promise, expectation, or receipt of compensation for services rendered, on a 
HUD-assisted or insured project which is subject to a requirement to pay prevailing wage rates. Individuals 
shall be considered volunteers only when their services are offered freely and without pressure and coercion, 
direct or implied from an employer. 

 
An individual shall not be considered a volunteer if the individual is otherwise employed at any time in the 
construction or maintenance work for which the individual volunteers. 

 
24 CFR Part 70.4 has established procedures for implementing prevailing wage exemptions for volunteers. 
The procedures include: 

 
a. Local or State agencies or private parties whose employees are otherwise subject to Davis- Bacon or 

HUD-determined prevailing wage rates which propose to use volunteers and wish to pay the volunteer's 
expenses, reasonable benefits, or nominal fees shall request a determination from HUD that these 
payments meet the criteria established by HUD. A written determination shall be provided to the requester 
by the Department within ten days of receipt by the Department of sufficient information to allow for the 
determination. 

 
b. A determination under paragraph (a) shall not be construed in any way as limiting the use of bona fide 

volunteers on HUD-assisted construction, but rather is required to ensure that the Department performs 
its appropriate responsibilities under Reorganization Plan No. 14 of 1950 and related Department of 
Labor Regulations in title 29 CFR part 5, regarding the administration and enforcement of the Davis-
Bacon and related Acts, and its responsibility for the administration and enforcement of HUD-
determined or adopted wage rates in the operation  of  public  housing  assisted  under  the  United  
States  Housing  Act  of  1937. 

 
c. For a project covered by prevailing wage rate requirements in which all the work is to be done by volunteers 

and there are no paid construction employees, the local or State funding agency (or, if none, the entity that 
employs the volunteers) shall record in the pertinent project file the name and address of the agency 
sponsoring the project, a description of the project (location, cost, nature of the work), and the number of 
volunteers and the hours of work they performed. The entity responsible for recording this information 
shall also provide a copy of this information to the City for forwarding to HUD. 

 
d. For a project covered by prevailing wage rate requirements in which there is to be a mix of paid workers 

and volunteers, the local or State funding agency (or, if none, the entity responsible for generating 
certified payrolls) shall provide HUD the information in paragraph 
(c) of this section, along with the names of the volunteers. 

 
e. Volunteers who receive no expenses, benefits or fees described in (b) and are otherwise bona fide 

shall be recorded as in (c) or (d). 
 



          "General Decision Number: WI20250035 06/27/2025

Superseded General Decision Number: WI20240035

State: Wisconsin

Construction Type: Residential

Counties: Columbia, Dane and Iowa Counties in Wisconsin.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.75 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2025.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $13.30 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2025.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0              01/03/2025
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          1              05/09/2025
          2              06/27/2025

 ELEC0159-006 06/01/2024

                                  Rates          Fringes

ELECTRICIAN......................$ 34.81            20.72
----------------------------------------------------------------
* ENGI0139-006 06/01/2025

                                  Rates          Fringes

OPERATOR:  Power Equipment  
     Backhoe/Excavator 130,000 
     lbs. and over...............$ 45.67            27.35
     Backhoe/Excavator under 
     130,000 lbs.................$ 44.92            27.35
     Bulldozer over 40 h.p.; 
     Roller over 5 tons..........$ 45.67            27.35
     Bulldozer under 40 h.p.; 
     Roller 5 tons and under; 
     Rubber Tire Roller..........$ 44.62            27.35
----------------------------------------------------------------
* LABO0464-009 06/01/2025

                                  Rates          Fringes

LABORER:  Mason Tender - Brick...$ 23.90            16.48
----------------------------------------------------------------
* PLUM0075-010 06/01/2025

                                  Rates          Fringes

PLUMBER..........................$ 60.57            27.34
----------------------------------------------------------------
 ROOF0065-001 06/01/2024

                                  Rates          Fringes

ROOFER...........................$ 41.50            25.54
----------------------------------------------------------------
 SHEE0018-020 06/01/2024

COLUMBIA & DANE COUNTIES

                                  Rates          Fringes

SHEET METAL WORKER (Including   
HVAC Duct Installation)..........$ 37.00            24.65
----------------------------------------------------------------
 SHEE0018-033 06/01/2024

IOWA COUNTY

                                  Rates          Fringes

SHEET METAL WORKER (Including   
HVAC Duct Installation)..........$ 37.46            26.09
----------------------------------------------------------------
  SUWI2012-019 04/04/2012

                                  Rates          Fringes

CARPENTER........................$ 21.99             4.44
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CEMENT MASON/CONCRETE FINISHER...$ 24.37             7.29
  
LABORER:  Common or General......$ 21.67             4.10
  
OPERATOR:  Bobcat/Skid   
Steer/Skid Loader................$ 24.95             9.05
  
OPERATOR:  Loader................$ 25.70             9.58
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
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rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
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be:

           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.

================================================================

          END OF GENERAL DECISION"
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